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MCPHERSON ' JACOBSON, LLC

EXECUTIVE RECRUITMENT & DEVELOPMENT

7905 L STREET, SUITE 310 ¢ OMAHA, NEBRASKA 68127 ¢ 402-991-7031/888-375-4814
FAX: 402-991-7108 ¢ EMAIL: MAIL@MACNIAKECOM ¢ WERSITE: WWW.MACNJAKE.COM

January 25, 2018

Board of Trustees
Jackson Public Schools
662 S. President St.
Jackson, Mississippi 39201

"Thank you for the opportun'i‘ty to respond to your RFP. The enclosed proposal describes the .
profess1onal services McPherson & Jacobson, L.L.C. will provide Jackson Public Schools in
ensuring your supermtendent search secures quality leadership for the: d1stnct

Our firm’s five-phase protocol allows the board to concentrate on the most xmportant
' segments: - the interview and selection of the successful candidate. Our team of consultants,
.working in COH_]unLtIO‘{l with the board and stakeholder groups you identify, will implement a
‘systematic, comprehensive proccss culminating in thc hiring of the most quahﬁed candidate

for your d1strlct

With over 100 consultants across the United States, McPherson & Jacobson has been
successfully conductmg searches for governing boards since 1991.

Our contact 1nformat10n.

McPherson & Jacobson, L.L.C.

7905 L St., Suite 310

Omaha, Nebraska 68127
. Telephone: 402-991-7031/888-375-4814
Fax: 402-991-7168

Email: mail@macnjake.com

We welcome the opportunity to meet with your board to present our proposal and discuss our
proven search process.

Sincerely,

Thomas Jacobson

Thomas Jacobson Ph.D.
Owner/CEQO, McPherson & Jacobson L.L.C.
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The McPherson & Jacobson Difference

“It’s About the Kids”

e WE BELIEVE every student is entitled to a high-quality education. We
strongly believe quality education is dependent upon quality leadership.

e OUR MISSION is to ensure your search results in quality leadership for
education excellence.

McPherson & Jacobson has developed a- protocol that provides for high involvement of
stakeholders, while: keepmg the bodrd in complete control of the process.

One of the hallmarks of McPherson & J acobson L.L.C.'is the belief that the search for a
public executive should be conducted with as much transparency as. possible. We have
designed a process, which keeps the board in complete control of the search, while
mwtmg various stakeholder groups to provide input and become meaningfully involved
in the process. The openness of the process has not gone unnoticed. In the’
Transparency—The McPherson & Jacobson thﬁzrence section of this proposal you will
find a selection from the many articles discussing McPherson & Jacobson’s stakeholder:
involvement, and editorials from newspapers across the country’ pralsmg boards for being
open, transparent, and doing the public business in the public.



.
. :
.
v
u .
- L
‘
'
- "
. - a -
- M " -
L i S
.
L
. E e - =
. . K
B 3
- ) L
. i
- & y
L1} -
L) )
T R I
- l- »
- h ’
. ' b
. »
L] - P
]
1
- T - .
. .
- 1
T I ' -
i .
- .
.- B ’
-
1%
a v
- 4 - -
b ¥y :
. -,
.|-- 3 N
P
-] -
rl e .
' "
~ y
C "
2z
"
B -
B ) . . ; ¥ =3 - . ' . . [
. e i Vi d . . |
- e " - = - . " B 4
i L : - - -
‘. ¥ K L % el . et i N . —
F . } b 4 3 . v .
. [ . o T N el A . . . )
- . } 3 Y it 2 ¥ooes ¥ ]
- N AP e n - 7 -1 . =
- * W N - N 4 i
: L » . . i
It " =t & ¥re s . wEA R .
. - = ! ‘. . s
" . -
L] . : o iy ' . x P [
. . . L - B N - " T .
. L = . . Moo i . : n B
- [ S v 3 Yy - -
. .
) . . v = . H - )
K L ." I - -
' i " - ' - I
. ¥ = i . [ a? s ‘
. N - ) . . Wi
“
- __ 1.
‘ L
as : .
‘ N . W . .
. ' -
: ) 4



Qualifications and Background of
McPherson & Jacobson, L.L.C.

Leading National Search Firm

McPherson & Jacobson, L.L.C. has been conducting national searches for
governing boards since 1991. The firm has placed over 675 superintendents and
other officials in public and non-profit organizations across the United States.
McPherson & Jacobson is one of the leading national superintendent search
firms. *

Nationwide Network of Experienced Consultants

McPherson & Jacobson has over 1()0 consultants across the nation. Over one-
fourth of McPherson & Jacobson consultants are minorities or female. Our
diverse group of consultants has extensive backgrounds in education and public
service including current and former supermtendents assistant superintendents,
university professors, and s¢hool- board members.: Over fifty percent have a
doctorate degree. Their diversity and expertise ensures your search results in
quality leadership for e’dticatior‘rexcell‘qnce’;' : ’

Sustainability in Leadership

Waters and Marzano (2006) review of 3.4 million students’ achievement scores '
found that Superintendents’ tenuré is positively correlated with student
achievement. ‘ »

Organizations using the McPherson & Jacobson protocol have enjoyed
sustainability of leadership. Over the last five years, almost seventy-five percent
of administrators are in the position for which they were hired. Over fifty percent
of administrators are still in the position for which they were hired within the past
ten years. Almost half of the administrators. selected by governing boards within
the past 15 years continue in the position for which they were hired.
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Executive Summary

McPherson & Jacobson L.L.C. provides a comprehensive search process. Below are
some of the highlights of our process:

e Our process is comprehensive and provides critical support for the most time-
consuming aspects of recruiting and screening the candidates, so the board can
focus on interviewing and selection.

e Transparency is a hallmark of our protocol. Stakeholder part1c1pat10n emphasizes
the transparency of our process. ~

e We take the entire board through a consensus decision- -making process to identify
the top criteria for the selection of the new superintendent.

e We meet with groups to ensure broad-based stakehol’d_er input in the selection
process. In addition, we provide an online survey to reach out to anyone who
could not attend a stakeholder meeting. The consultants will present . a
comprehensive written report ‘to the board, which includes all of the comments
recorded during the input sessions

o McPherson & Jacobson’s consultants actlvely recruit candldates that meet the
selection criteria. If desired, we will'recruit non—tradltlonal cand1dates

e Applicant confidentiality is important to attract .top candldates. Names remain
confidential until the board selects their finalists.

e We continue to work with your school district until a supermtendent is h1red and
in place.

e Phase V provides a continued commitment to work with your board and new
superintendent for one year. We help you collaboratively establish annual
performance objectives for the new supenntendent’s first year. Evidence from
previous searches shows this phase to be very positive as it fosters a good
transition.

e We are so confident of our ability to identify the district’s criteria, recruit and
screen applicants against those criteria, and assist during the transition period, that
we guarantee our service. If your superintendent leaves for whatever reason
during the guarantee period, we will repeat the process for no charge except for
actual expenses.

Our mission is to ensure your search results in quality
leadership for education excellence.






Five Phases of a Superintendent Search

-

Establish characteristics of the new superintendent

Establish timeline for superintendent search

Determine advertising venues

Stakeholder input meetings
/ v
Develop and distribute application and advertising
_ materials .
.
_ . Recruit and track applicants _

Evaluation and referencé checks of applicants '

Develop interview questions

Selection of applicants to be interviewed

Interview of candidates

Candidates meet with stakeholders

4 N J

Selection of new superintendent

rEstablish superintendent performance objectives

Guarantee







Phase [

Working with the Board, and stakeholder groups identified by the Board, McPherson &
Jacobson’s consultants will:

v/ Using a group process with the board, identify the most important
characteristics of the future superintendent. "
Using Nominal Group Technique, the consultants will assist the board in identifying
the most important characteristics the board would like the new superintendent to
-possess. These characteristics will be used as a template for recruiting and selectmg
candidates.

v Estabhsh approprrate timelines and target dates for the selectlon process.

The consultants will' prépare a proposed calendar for the search process. Dates for
advertlsmg the announcement of vacancy, closing date, dates for 1nterv1ew1ng, ,
target date for selectlng the new superintendent, and a date for the new supermtendent

. 'to begin W111 be determined. ¥ \ -l

v Determine; with the board, appropriate advertising venues.

The consultants will assist the board in determining the scope of the search.
Appropriate media’ venues (professional journals, trade papers, neWSpapers and
websites) and associated costs will be presented for consideration. . i

v. Identlfy approprlate stakeholder groups

The board w111 identify the various stakeholder groups that they want McPherson &
Jacobson’s consultants’; to meet with to solicit input into the process.

v' Assist the board in determining compensation parameters.
In order to recruit and select top candidates, compensation packages need ‘to be
competitive. Our consultants will present data indicating what districts in the sarie
geographic region and similar size are paying superintendents. Whenever possible,
they will also present compensation information for districts that recently hired a
superintendent. This information is provided for the board’s consideration- of

compensation parameters.
Final compensation decisions will be determined by the board and the selected
candidate.

v' Identify the point of contact for the district

The board will identify an appropriate staff person to work with the consultants to
coordinate the logistics of the search. This includes tasks such as assisting with
information for the promotional brochure, and coordinating details for stakeholder
input and other meetings within the district.

11



Phase 11
In Phase II McPherson & Jacobson’s.consultants will:

v Work with the district to schedule the stakeholder input meetings.
The consultants will work with the district’s poi’nt‘ of contact to determine the
stakeholder 1nput schedule ‘and coordinate notifying the stakeholders about the
meetmgs

v Meét with groups identified by the board to provide stakeholder mput into the :
selectlon process.

The conSultants w1ll meet Wltl'l the stakeholder groups 1dent1ﬁcd by the board .and
solicit their input into the selection process. Each group is asked to identify the
strengths of the school district and community, the issues facing the new.
superintendent, and the characteristics they would like to see the new supenntendent: :
possess. The board choosés which groups it would like the consultants to meet with,
but the most common groups include central” office administrators, building

~ administrators, teachers, classified staff, students, and community and business. -
groups. The consultants ‘will assist the board in choosing which groups it wishes to
include. |

‘For any unable to attend a stakeholder meeting, we provide an online version of the

questions we ask the groups. At the request of the district, the survey can be available

~in multrple languagcs

‘The résults of the stakeholder mcetmgs and online stakeholder mput are summanzed ‘
by the consultants and presented to the board.

v Develop promotlonal hterature and brochures announcing the vacancy.

In order to attract quahty '1pphcants it is 1mportant to promote your school system
and community. With on-site assistance from the district, the consultants will assist in
preparing an announcement of vacancy that highlights the strengths of your school
system and community. Our graphic artist will prepare a professional color brochure .
that highlights the school district and community, including the board’s selectlon
crrterra the board ‘members, and the application procedures and timelines. ' '

V" Prepare and place announcement of vacancy.

McPHerson & Jacobson’s staff will prepare and place the announcement of vacancy.”
It will be sent to all state school board and administrator associations, as well as
media venues selected by the board. Addmonally, McPherson & Jacobson maintains
an interactive website (www.macnjake.com) that allows applicants to access all the
application matenals and apply on line. The website averages over 150,000 hits per
month.

12
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v" Develop an application unique to your vacancy that reflects the selection criteria
determined by the board. /

McPherson & Jacobson’s staff will create an application form requiring applicants to
describe their strengths and experiences relating to each criterion identified by the
board. This will be one of the preliminary screening devices used by the consultants
when assessing potential candidates.

v' Post application information and notify interested applicants.

McPherson & Jacobson’s staff contacts potential applicants and manages all the
appllcatlon materials using our online application software. Our office staff handles

this task without assistance from your district.
v’ Actively recruit. applicants who meet the district’s needs.

While McPherson & Jacobson does not represent candidates, we actively maintain a
data bank of quality candidates. Once the board has chosen its selection criteria, we
will send the information to all of our consultants across the United States, asking
them to nominate candidates who would be a good match. We will encourage those
candidates to apply. Some of the best candidates may not be actively seeking another
position and will need to be recruited.

McPherson & Jacobson stays current w1th trends in educat10nal leadershlp by bemg
an active part101pant and presenter at national and state education conferences. We
participate in Job Central at the American Association of School Administrators
conference, the- National School Boards Association annual conference, and othcrs
such as the AASA Women’ s Leadership Conference.

v’ Assist t_he board in determmmg interview procedures.

After the board selects their final candidates to interview, the names of the candidates
will be made public upon confirming the interviews. During the interview process,
the stakeholder groups will have an opportunity to meet the individual candidates.

If the board chooses to conduct semi-finalist interviews, the candidates will only meet
with the board. The names of the semi-finalist candidates will remain confidential (in
states where an executive séssion is allowed), and stakeholders will not meet the
semi-finalists. The finalist interviews will be conducted as described in the paragraph
above.

v’ Confidentiality of Applicants

McPherson & Jacobson proposes an open process for the search. We believe the
public business should be done in public with openness and transparency. We also
understand the need for applicants’ confidentiality. Our process keeps the names of
all applicants confidential until they are named a finalist for the position, at which

time the names of the finalists are made public

If the board believes that the names of the finalists should be kept confidential until
they make their selection, we can do that. This is your search and we will adapt our
process to fit your unique needs.

13



4 Keep all applicants informed of their status in the selection process.

During the application process, McPherson & Jacobson’s staff momtors apphcants
- dnd not1ﬁes them of what is still needed to complete the process. s

\/ Commumcate w1th all Board Members in a tlmely manner

The consultants will communicate with all board members keepmg them informed of
the status of the search throughout the process..

“I have been rhrough this process several times. This process was one of the best”
Jeanette J Amavisca, Elk Grove Unified School District, CA

“I would vote to use McPherson & Jacobson again.”
: : Def Hawkms Rawlins County- Schools USD 1 05; Atwood, XS .

14



Phase 111
In Phase III McPherson & Jacobson’s consultants will:

v’ Evaluate each applicant against the selection criteria.

The consultants will read and evaluate all of the completed files submitted by
applicants. They will read. the application form and all of the additional material in
each file and begin reviewing agamst the selection criteria.

v" Conduct reference checks

We understand that applicants do not submlt references who will not speak highly of
them. We begin with the references given and ask them a list of questions relevant to

the selection criteria. After asking those questions, we ask each reference to give us
the names of other people who can speak of the applicant’s qualifications. We then
call those individuals and ask them the same set of questions, including asking them
to give us the names of other people who can speak of the applicant’s qualification.
' We go a minimum of three people removed from the primary references. What we are
looking for is consistency of answers that w111 venfy the applicant’s strengths and
weaknesses. ‘. \ .

In -addition to contacting 'ref‘er;ence's, the;consult-ai’nts conduct an extensive Internet
search of the applicants. : '

v Pre-Interview and Vldeo of Shorthst Apphcants

The consultants will pte-interview applicants to be submltted on the shortlist. We will
have these applicants submit a video which the consultants will share with the
selection committee. :

v’ Assist the bezird in developing a set of interview questions that reflect the
identified selection criteria and characteristics.
The consultants will present an extensive list of potential interview questions that

reflect the selection criteria and characteristics desired by the board. The board
members choose interview ques.tlrons that reflect their criteria and priorities.

If the board chooses to conduct two rounds of interviews, the consultants will assist in
developing interview questions for both rounds of interviews.

15



Phase IV
In Phase IV McPherson & Jacobson’s consultants will: -

‘v’ Review candidates with the board and assist board members in determining
which candidates they will mtervxew

The consultants will present a complete list of appllcants who completed the
application process, to the board for its review. We do not climinate any applicants;
however, a short list will be submitted of those applicants who we found most closely
met the district’s criteria. The consultants will present a reference profile
demonstrating the consistent feedback for each short list applicant.

Upon reviewing the recommendations, the cd_nsu_ltahf_s _“iill"assi'st' the board members
in identifying which applicants they wish to consider as candidates for interviews.

v Coordinate interview and visitation procedures.

If the board chooses, McPherson &'Jaco'bson_ will schedule semi-finalist interviews.
Semi-finalist interviews are typically conducted with the board only. After the semi-
finalist interviews, the board will select their finalists.

[f the board chooses to involve stakeholder groups in the interview process, the
consultants will assist in establishing the finalist, interview schedule that includes
district staff, students, and community groups. A typical interview day will include a
tour of the district and' community, meeting with stakeholder groups, and a formal
interview with the board.

v’ Assist-the groups identified by the board in plannmg for meetmg each candidate
and provndmg feedback to the board

If the board chooses to mvolve stakeholder groups in the interview process,
representatives will be selected from the stakeholder groups identified by the board.
The purpose of these groups is two-fold: .1) to promote the school district and
community to the candidate; and 2) to form an impression of each candidate, which
they will share with the board. The board will identify chairpersons for each
stakeholder group. The consultants will meet with the chairpersons to discuss their
roles and responsibilities. The consultants will also provide the chairpersons with a
form to record the group’s consensus. 1mpress1ons of each candidate’s strengths and
any concemns or questions the group may have. Each form will be sealed in an
envelope and turned in to the district contact person.

v" Coordinate visitation procedures for the candidate’s spouse/significant other.

We encourage boards to invite spouse/significant others to attend the interview day.
The consultants will coordinate, with-the point of contact, a portion of the interview
day for the spouse/sigrificant other to-have an expanded visitation of the community.
Tours, typically include available housing, medical facilities, ‘churches, recreational
opportunities, and areas of interest unique to your community.

16



Assist the board in making final arrangements for each candidate’s visit.

It is common practice for the district to pay interview expenses for the candidates and
their spouse/significant others. To ensure that expenses stay within established
guidelines, the consultants will assist the point of contact in making lodgmg and
travel arrangements for each candidate. :

- ‘Contact all finalists and schedule their infervieW dates.

The consultants will contact the final candidates, notifying them they are finalists for
the position and scheduling their interview dates. The consultants will be the contact
for answering any questions and coordinating the candidates’ visits to the district.

Notify all applicants not selected for an interview.

Once the board has selected its final candidates, all other applicants will receive, on
behalf of the board, a personahzed notlﬁcatlon thanking them for taking the time to
complete the application materials and notlfylng them that they are not a finalist.

" Personally contact each finalist who was not offered the position.

Once a contract has been offered by the board and accepted the consultants will call
each of the other final candidates and thank them -on behalf of the board for
interviewing for the position. These candidates are not notified until an offer has been
accepted. If by chance you | lose your top candldate we want to keep viable candidates

available.

Conduct background checks.-

Included in the fee is a cnmmal/ﬁnanclal/credent1a1 verlﬁcatlon ‘background check for
the selected candidate. For an additional fee, the board can choose background checks
for all of the finalists.

“We were really impressed with the interview process. This was my third time in
twenty years to select a superintendent and this was the best. We had an
opportunity to meet informally and formally in a quiet setting and really get to

know the candidates better.”
Priscilla Cox, Elk Grove Unified School District, CA

“Promptness, excellent candidate selection, timely service and professional

manner” (what board member liked about the service)
Kevin West, Arkansas Arts Academy, Rogers, AR

17



Phase V
In Phase V McPherson & Jacobson’s consultants will:

v’ Establish performance objectives for new superintendent“

Working with the board and new supenntendent ‘the consultant will assist in
establishing two or three performance objectives. the board wants the superintendent
to focus on during the first year These objectrves are beyond the
day-to -day school district operations. :

-Once the performance objectives have beein: 1dent1ﬁed board rnembers will be asked
what they will accept as evidence of progress towards the accomphshment of the
1dent1ﬁed objectives. ° AN ~ -

. The superintendent wrll take the mformatmn generated from l'.hlS session and develop
“an action plan for achieving the performance objectives. The action plan will be
presented to the board for formal approval and forwarded to McPherson & Jacobson’s
“home ofﬁce - : Lot AT IR

v -Provrde a guarantee ] ; .' : y “ -l; TR y
HIf the ‘board chooses to use our complete service, we w1ll guarantee our process. If the

- person selected leaves the posmon FOR WHATEVER REASON, within the guarantee
penod we will repeat the process at no charge except actual expenses.

© We are convinced that our process ot identifying your most important selection
criteria, meaningfully involving stakeholders, screéning candidates against the
‘criteria, and working with you during the critical first year, wﬂl ensure your search
results in quality leadership for educatron excellence ‘

“I am sure our Board would look to McPherson & Jacobson again the next time
we are looking for a superzntendent

John Rice, Twm Rtver Publzc Schools Genoa, NE

18



Timeline

The timeline for the search process is established when. we meet with the board so we can
address the unique needs of the district. However, the time from our first meeting with
the board until the finalist is selected is typically a minimum of two to three months.

Search sequence:

> At the beginning of the search

Advertising decisions are made

The qualities for the new superintendent are identified
Application information is posted .

A formal timeline is established :

A brochure is created to advertise the district and the vacancy

> At the time designated by the board
e Stakeholder group meetings are held
e A summary of stakeholder input is presented to the board

> As applications arrive in our office
e Applications are monitored and apphcants are notified of the deadlines to

submit their materials

> After the closing date - :
e All the completed apphcant files are forwarded to the consultants

e The consultants begin the review and pre-interview process .

> Approximately two to four weeks after the closing date -

e Consultants provide information to the board on all apphcants who
completed the process

e Consultants present summary proﬁles and v1deo interviews of qualified
candidates to the board ‘

e The board selects the candidates it wants to interview -

e McPherson & Jacobson notifies each applicant not selected foran
interview

> Soon after the board selects their candidates
e Semi-finalist interviews are conducted (if chosen by the board)
e The board interviews its final candidates
e The board selects their new superintendent
e A criminal/financial/credential verification background check is conducted

on the selected candidate
e McPherson & Jacobson’s consultants contact each candidate who was

interviewed to notify them of their status

19






Responsibilities of Jackson Public Schools and

McPherson & Jacobson, L.L.C.

Event McPherson & Jacobson’s Tasks
1st board O The consultant guides the board in determining the following items.
meeting ‘ o -Characteristics for the new superintendent
o The search calendar
o Compensation parameters
o Identify the appropriate constituent groups for-stakeholder input
o Advertising venues
a The consultant works with the Point of Contact to comptle
" Information to create the brochure: announcing the vacancy
.o The list of names to be invited to: the commumty input meetlngs
After 15t Q Application link is posted online
meeting O Brochure announcing the vacancy IS created
U Advertising is started
@ . Vacancy announcements are sent out. "
O  E-mails are 'sent to applicants reg|stered with McPherson & JacobSon nottfylng
'them about the opening
Q@ 'E-mails are sent to consultants regardlng the openlng, requestlng they mwte
candidates to apply for the position . ,
& Opering is posted on social media and additional venues
Durlng ) Consultants recruit candidates that fit the position ,
appllcatlon 2 Monitors applicants and where they are in the application process
period 0 Notifies applicants of the closing date for submitting their materials
_ 0 Lead consultant keeps the board up-to-date on the search
Stakeholder @ Home Office sends out invitations to the community stakeholder meeting(s) after
meetings are receiving the information from the consultant and the district
scheduled
Stakeholder @ Consultants facilitate the stakeholder meetings, recording the input
meetings O An online stakeholder input survey is created, the link is posted on the
McPherson & Jacobson website and also provided to the district to post
Stakeholder Q Consultant summarizes key themes and gives the results to the district
meetings a Copy of summary is sent to Home Office ,
completed A The stakeholder input summary report is created
2" board O Review stakeholder input summary report and provide copies to the district
meeting O The consultant guides the board in determining the following items
o Interview questions
o Length of contract, moving and interview expenses
o Spouse/significant other’s involvement in interview process
o District Interview Schedule
o Candidate Daily Interview Schedule
O Interview questions are sent to Home Office to be formatted
Prior to 3t O Applicant packets are reviewed by the consultants and reference checks are
board meeting performed
O Contact candidates on short list and verify their interest in the paosition
O Meet with stakeholder group chairs to review schedule, procedures, and screen

questions
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Event

McPherson & Jacobson’s Tasks

3 board
meeting

The consultant facilitates the board’s
o Review of the list of all applicants
Overview of candidates on short list
‘Selection of finalists
Finalizing of interview dates & schedule
o Review of interview quest|ons & procedures
o Finalizing candidate & spouse/significant other arrangements

O
o}
o
o}

 Cantact finalists and schedule interview dates, review schedule, dlSCUSS
compensation and contractual issues

Work with Point of Contact to coordinate mterwews (transportatlon Iodglng,
interview locations, etc.)

‘Send Candidate Daily Interview Sr‘hedule to each fmallst

Notify the applicants who were not selected to be interviewed

Interviews

Call Point of Contact after 1%t interview to learn how it went

Call 15t candidate to learn their perspective and how the interview went;
Suggest any possible improvements

Be available for questions

Be present at interviews if request is made by school district (addlt:onal fee for
this service) .

|Finalist _
selected and
accepted

Call and make offer to candidate

Verify acceptance ;

Conduct criminal/financial/credential verlflcatlon check on selected cand|date
Call other finalists

‘Sends ot letter of congratulations to candidate who was chosen

|Phase V_

i _EIDEE'EI CoCOo0|oo E-'D’

Facilitate board and superintendent’s identification of 2-3 performance objectwes'

and evidence of progress the board will accept

Consultant reviews superintendent’s plan
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Jackson Public Schools

Board adopts plan

Event School District’s Tasks
1st Board O Provides consultant with the necessary information to create the
Meeting brochure; the name of the Point of Contact; and the board member list
O Reviews the brochure
Community O Names and addresses are sent to Home Office for community member
meetings are stakeholder meeting invitations
scheduled 0O Notifies internal stakeholders of times and locations for stakeholder
meetings
Q Posts dates, times and locations of meetings and public forum(s) and
encourages stakeholder attendance
O Publishes link to online stakeholder input survey
3 board 0O Board decides if they wish to conduct semi-finalist interviews
meeting O Assist with lodging arrangements and welcome gifts
. Arrange for spouse/significant other tour
Q Arrange logistics for stakeholder focus groups
Semi-finalist QO  The board interviews each semi-finalist
Interviews O The board determines the finalists to be interviewed
Interviews O One candidate per day
0 Board member greets each candidate upon arrival to district
O Coordinates candidate’s meeting with stakeholder focus groups and
retrieval of input forms
O Informal’ mterwew—socual setting
@ Formal interview
O Spouse/significant other's visitation is coordinated
Meeting to 0 Board members meet and discuss each candidate individually
Select. Q Individually rank order candidates
Finalists/ O Read input forms submitted by stakeholder focus groups
Finalist Q Select minimum-of #1 and #2 candidates _
selected and O Contact consultant with selection results
accepted Q0 Send interview forms and files to the Home Office
@ Board completes an evaluation of the search service provided by
McPherson & Jacobson
Phase V O Superintendent creates plan with target objectives and timelines
a
a

' Send copy of plan to Home Office
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Investment

The investment for conducting the superintendent search is $24,900 for Phases I-V.

McPherson & Jacobson is committed to working with the school district until a
superintendent is identified ‘and hired. If a second round of candidate selection is
necessary, the only cost to the district would be the additional expenses, there is not an
additional fee. :

Expenses in addition to the consulting fee are: cost of media advertisement selected by
the board; office expenses; telephone charges for reference checks; travel and expenses
for consultants in district visits; consultants’ attendance at the interviews or additional
meetings. All expenses will be explalned and agreed to prior to the commitment of the
search process. McPherson & Jacobson is willing to provide a maximum not to
exceed amount, which includes the fee and expenses.

Estimate of expenses:

I. Advertising Expenses . . - " , $ 1,000*
H. Travel Expenses e : $ 10,050**
III. Office Expenses ' - ‘ ' $  800%**
1V. Video interviews of short list candidates ($50icand1date) : ) 2507 -

V. Criminal/Financial Background Checks o § hEREE

* Includes 30° days on Amerlcan Assocmtlon of School Administrators ‘website
(AASA.org) and 30 days on TopSchoolJobs.org, this amount will increase if the
‘board chooses additional advertising media.

** Includes travel, lodging, and meals for all consultants for the trips included.in -
the proposal to the district. (This expense includes two (2) teams of two (2)
consultants for _four (4) days of stakeholder meetings. This amount may decrease
or increase dependent upon the humber of stakeholder meetings the board
chooses to have McPherson & Jacobson conduct.)

**% Includes deVelopment and printing of Announcement of Vacancy, copying
costs, telephone expenses and postage -

AEstimated based on a majority of searches having five shortlist candidates. The
expense will vary based on the number of shortlist candidates.

#*¥*¥** Included in the fee is the criminal/financial/credential verification
background check for the selected candidate. If the board chooses to conduct
background checks on all the finalist candidates, the district will be charged the
actual cost for the background check, a minimum of $125 per candidate.

NOTE:
e Interview expenses for the candidates are not included in the expenses listed
above. ‘
e There is an additional fee and expenses for the consultants to attend the interview
sessions. :
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Additional Services:

In addition to the basic services provided, McPherson & Jacobson can provide at no
additional charge the following services:

e Assist the board in revising and updating the superintendent’s job description.
e Assist the board in developing an effective contract.

e Provide assistance in negotiating the contract with the finalist.

e Schedule an on-site visitation to the finalist’s home district.
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Price Breakdown for Search Activities

Phase | Description of Services Fee Expenses | Additional Costs/Notes
. .Expenses include consultant
Meet with board t‘? Start travel and $1,000 in advertising
I search process. Start $ 5,200 $ 2.150 | costs. Advertising costs are
development of application ‘ ? determined by the media selected
materials. Initiate advertising. by the board; therefore, this
amount is an estimate only.
Expenses are based on two (2)
teams of two (2) consultants
- conducting stakeholder meetings
Conduct stakeholder input for four (4) days. If the board
II | meetings. Begin candidate $ 6,500 $ 7,850 | chooses additional meetings
T g beyond the foqr (4) days, the
expenses will increase.
The fee for additional days of
stakeholder meetings is $500 per
' day per consultarit plus expenses.
Contl'nue candidate Expenses include office
i, [ e Gt $ 6,500 | $ 300 | expenses for candidate
reference checks on ' recruitment and conducting
applicants. reference checks.
Expenses include preparation of
Meet with the board to materials, consultant travel -
review applicants and expenses and video interviews of
identify finalists to be five (5) candidates. ,
IV | interviewed. Assist board $ 5,200 | $ 1,400 | Fee does not include consultants
with interview questions and ! being present for the interviews.
K e L If the board requests a consultant
schedule. Coordinate I b . .
: T L. ¢ present for the interviews, the
candidate visits to the district. additional fee is $750 per day
plus expenses.
Meet Wlth the board_ tQ .Expenses include preparation of
\% determine the superintendent $ 1,500 $ 400 | materials and consultant travel
performance objectives.. expenses.

Fees and/or expenses will

increase if

1. the board chooses
advertising media over
$ 1,000,

2. the board requests more
than four (4) days of
stakeholder input sessions;

A 3. The board requests more
oS $24,900 $12,100 than 5 shortlist candidate
videos

4. the board requests
consultants be present at
meetings not included
above, including
interviews;

5. actual travel costs increase

_due to changing prices.
$37,000 *based on parameters above

Total*
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Stakeholder Involvement

Initial stakeholder input sessions

The consultants will meet with groups identified by the board to solicit their input into
the selection process. Each group is asked to identify the strengths of the school district
and community, the characteristics they would like to see the new superintendent possess,
and the issues facing the new superintendent. The results of these meetings are
summarized by the consultants and presented to the board. The board chooses which
groups it would like the consultants to meet with, but the most common' groups include
central office administrators, building administrators, teachers, classified staff, students,
and community and business groups. The consultants will assist the board in choosing
which groups it wishes to include. An online survey option w111 be prov1ded to
stakeholders who are unable to attend the scheduled meetmgs :

\

Meeting the candidates

A representative group of elght to twelve people w111 be selected to represent each of the
groups identified by the board. The consultants will meet with a chairperson for each
group to discuss their roles and responsibilities. The purposes of these groups are two-
fold: one, to. promote the school district and -community to the candidate; and two, to
form an impression of each candidate, which, they will share with the board. The
consultants will coach each group on how to conduct the meeting with each candidate
and what questions they can or cannot ask. The consultants will also provide the
chairpersons' with a form in which, using group consensus, they will record their
impressions of each candidate. The forms will be sealed in an envelope after meeting
with each candidate and turned in to the district contact person. Upon completing the
interview process with all candidates, the board will receive and open the forms from

each group.

Process for Obtaining Staff Input

The consultants will meet with central office administrators, building administrators,
teachers, classified staff, and students, to solicit their input into the selection process.
Each group is asked to identify the strengths of the school district and community, the
characteristics they would like to see.the new superintendent possess, and the issues
facing the new superintendent. The results of these meetings are summarized by the
consultants and presented to the board.

Our normal protocol is to host meetings for the teachers and classified staff in the
afternoon, right after school dismissal to give the maximum opportunity for the staff to
participate. Central office and building administrator meetings are scheduled at multiple
locations to maximize the opportunities for their input. Student input sessions are not
scheduled during class time, they are normally held during Tunch breaks.
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Process for Obtaining Parent and Commaunity Input

The consultants will meet with parents and community stakeholders, to solicit their input
into the selection process. Each group is asked to identify the strengths of the school
district and community, the characteristics they would like to see the new superintendent
possess, and the issues facing the new superintendent. The results of these meetings are
summarized by the consultants and presented to the board.

Our normal protocol is to host meetings for the parents and (;ornniunity stakeholders.in
the evenings at multiple locations to allow as many stakeholders as possible to give their
input. '

Process for Obtaining Online Stakeholder Input

~ McPherson & Jacobson will create an online input survey to allow stakeholders to submit
their input. At the request of the district, surveys for multiple languagcs can be developed
and posted.
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Consultants for Search

Thomas Jacobson

6930 S. 163" Circle
Omaha, NE 68136
Email: t_jacobson@macnjake.com
Phone: 402-943-7540

Educational Background

Ph.D. 1986
Ed.S. 1980
M.S. 1973
B.S. 1969

University of Minnesota, Minneapolis, MN

University of Minnesota, Minneapolis, MN

St. Cloud State University, St. Cloud, MN l

Bemidji State University, Bemidji, MN

Professional Experience

Dates
1996 to Present
1991 ' to Present
1991 to Present
1988 to 1991

1986 to 1990

1987 to 1989
1980 to 1986

1982 to 1984

1979 to 1980

1975 to 1979

Title ~ District
* CEO/Owner Key Concepts, L.L.C.
CEOQ/Owner ‘ MéPhe,r‘s'on &
Jacobson, L.L.C.
Associate Univ. of Nebr-asica“ at
Professor Kearney
President Consortium for

School ImproVement’

Superintendent Gunnisofi Watershed
School District

Adjunct Professor Western State College

Superintendent Remer/Longyville
ISD #118
Supervising Tri-County Coop
Superintendent
Assistant Remer/Longyville
Superintendent for ISD #118
Curriculum,
[nstruction, and
Personnel
Elementary Remer/Longville
Principal ISD #118
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Ed. Admin.
Ed. Admin.
Ed. Admin.
Elem. Ed.

Location
. Omaha, NE
Omaha, NE
Kearney, NE |
Gunnison, CO
Gunnison, CO

Gunnison, CO

_'Remer, MN

Grand Rapids,
MN

Remer, MN

Remer, MN



. ‘Professional Organization Memberships

American Association of School Admmlstrators ko
- Educational Administration Department Chair Search Commnttee Chalrperson 2007
College of Education Rank and Tenure Committee 1997 2007’ o
Nebraska Counsel of School Administrators o
NCSA Region IV Past President 1998
NCSA Region IV President 1997
NCSA Region TV Vice President 1996
Nebraska School Masters
 Horace Mann League -
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James R. Hutto

62 Redfern Trail
Petal, MS 39465
Email: j_hutto@macnjake.com
Phone: 601-606-4001

Educational Background

Ed.D. 1982 University of Southern MS, Hattiesburg, MS |
M.Ed. 1974 University of Southern MS, Hattiesburg, MSY ‘
B.S. 1969 University of Southern MS, Hattiesburg, MS

AA. 1967 Copiah-Lincoln Community College, Wesson, MS

t

Professional Experience

Dates - Title ~ District : ‘ LOcéition
2013 to Present . Consultant McPherson & Jacobson, Omaha, NE
L.L.C.

2010 to Present - Founding Partner. IMPACT Mississippi " Hattiesburg, MS -
Education Consulting, gl

EL.E
1998  to 2009 Superintendent Petal School District | /Pétéﬂ‘, MS .
1994 to 1998 Superintendent Poplar\}ille School Poplarville, MS
District
1991 to 1994 H.S. Principal Franklin County School ~ Meadville, MS
District
1989 to 1991 State Director of Mississippi Institutions Jackson, MS -
Project ‘95 of Higher Learning \
1988 to 1989 Consultant Education Consultant
1983 to 1988 - H.S. Principal Brookhaven School Brookhaven, MS
District '
1979 to 1983 Elementary Principal Brookhaven School Brookhaven, MS
District
1975 to 1979 Elementary Principal North Pike School Summit, MS
District
1970 To 1975 Lead Teacher & Johnston Station Summit, MS
Principal Elementary School
1970 To 1970 Asst. Principal & Eva Harris Jr. High Brookhaven, MS
Teacher School
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Professional Orgamzatlon Memberships

Name of Organization Dates (if applicable) Offices Held
Phi Delta Kappa ' " to
Mississippi Association of 1989 to 1990 President

School Administrators

Aésdciation fér Supervision
and Curriculum Development

Amencan Assoc1at10n of .
School Adm1mstrators '

P'rofés_s:ioiﬁair Requgnition/AWai'ds
Date N’ame of Award
2007 - Alumni Hall of Fame

_ Supeﬁntendent of the Year
2005 - ., for Mississippi

v Service Award

Commumtyf‘Servxce/ Fraternal Orgamzatlons
Name of Orgamzatlon

Umvcrsﬁy of Southern MlSSlSSlppl (USM)
Eagle Club '

Pine Belt FeIIOWShlp of Chrlstlan Athletes
- Pat Harrison. Waterway District

USM Alumm d |

Rotary Cl.ub pf P_;etal ‘

Petal Harvey Bapt,i‘at Church
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Awarding Organization,

Comumittee, etc. State
University of Southern -
_ MS
M1ss1ss1pp1
American Assocmnon of
School Administrators - MS
. March of Dimes -

Offices Held (if applicable)

President, Board of Directors -
Treasurer, Board of Directors

Former member of Board of
Directors ;
Former member

Member & Deacon



Superintendent Certificate

2017

2016
2004

2003
2002

2001
1994
1991

1981
1980

1978

Dates

to

to
to

to

to

to
to

to

to

to

to

M.ED

B.S.

Present

2017
2014

2004
2003

2002
2001
1994

1991
1981

1980

Ronald P. Walker
7 Shiloh
Hattiesburg, MS 39402

Email: r walker@macnjake.com
Phone: 601-466-7260

Educational Background

Present
1989

1985
1981

1974

Professional Experience

Title
Consultant
Consultant

Superintendent
Assistant Superintendent

Assistant Curriculum
Director

Area Administrator
Principal

Equity Affirmative Action
Officer

Superintendent

OCPS Science &
Engineering Center,
Coordinator

Bio-Medical Coordinator
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Kansas State University

Oklahoma State University

, Langston University

University of Okléhoma

District
McPherson & Jacobson, L.L.C

Hattiesburg Public Schools
Geary County USD 475

Geary County USD 475

Oklahoma City Public Schools

Oklahoma City Public Schools
Oklahoma City Public Schools
Oklahoma City Public Schools

Boley Public Schools
Oklahoma City Public Schools

Oklahoma City Public Schools

Doctorate Program

Higher Education Studies

University of Central Oklahoma Guidance and Counseling

Science Education

Location
Omaha, NE

Hattiés_burg, MS
Junction City, KS
Junction City, KS

Boley, OK






Selected References

Starkville Oktibbeha Consolidated School District

401 Greensboro St.

Starkville MS 39759

School Phone: 662-324-4050

School District Contact: Debbie Scire -

Board Contact; Jenny Turner 662-323-0462, 662-418-1216
Search Year: 2016/17 ]

Enrollment: 5,200

Charlotte-Mecklenburg Schools

600 E. Fourth St., Fifth Floor

Charlotte NC 28202

School Phone: 980-343-5139 ©

School District Contact: George Battle
Board Contact: Mary McCray, 704-281-6004
Search-Year: 2015/16 :
Enrollment: 145,363

Little Rock School District

810 West Markham St

Little Rock AR 72201 -

School Phone: 501-477- 1000

School District Contact: Beverly Griffin
Board Contact: Dianne Curry 501-297-4359
Search Year: 2012/13 :
Enrollment: 26,000

Rapides Parish School District
619 Sixth St. | ,
PO Box 1230

Alexandria LA 71309

School Phone: 318-487-0888

Board Contact: Janet Dixon 3187443>8274,
Search Year: 2012/13

Enrollment: 24,061

Wake County Public School System
5625 Dillard Dr.
Cary NC 27518
School Phone: 919-431-7400
School District Contact: Melissa Allen
Board Contact: Keith Sutton, 919-606-6572
Search Year: 2012/13
Enrollment: 146,687
37
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Identifying and Recruiting Applicants

While McPherson & Jacobson does not represent candidates, we keep a data base of
quality candidates. Once a board identifies the characteristics it desires in its new
superintendent, the consultants from McPherson & Jacobson, L.L.C. will identify and
aggressively recruit, on a national level, candidates who match the board’s identified
criteria. .

Over one-fourth of McPherson & Jacobson consultants are minorities or female. We use
our consultant network to track the careers of successful administrators. We also work
closely with universities, colleges, and professional organizations that represent and
promote minority and female applicants.

McPherson & Jacobson stays current with trends in educational leadership by being an
active part101pant and presenter at many national and state education conferences. We
participate in Job Central at the American Association of School Administrators (AASA)
Conference, the National School Boards Association annual conference, and others such
as the AASA Women’s & Minority Leadership Conference. In addition, McPherson &
Jacobson consultants are members of the National Alliance of Black School Educators
(NASBE), and the Association of Latino Admiinistrators and Superintendents (ALAS).

Once the board has identified its selection cnterla the consultants of McPherson &
Jacobson will immediately begin to identify potentlal applicants both locally and
natjonally. McPherson & Jacobson has over 100 consultants across the United States; we
will send the information to all of our consultants across the United States, asking them to
nominate candidates wha would be a good match. Those candidates w111 be invited to
apply. Some of our best candidates may not be actively seeking another position and will
need to be recruited.

We do not maintain a stable of candidates, but we do follow the careers of successful
administrators. Individuals who. are currently looking to take a new position are
encouraged to register with us so they can receive notification of the vacancies we are
representing. We have over 900 potential applicants currently registered with McPherson
& Jacobson who will receive notification of the superintendent opening. Additionally, we
will vigorously pursue current or emerging leaders through personal contact.

We have maintained an ongoing presence at the American Association of School
Administrators’ Job Central at their annual conference where we have an opportunity to
meet and interact with potential applicants. We have been invited two years in a row to
be the only national firm to have a presence at the American Association of School
Administrators’ Female and Minority Administrators’ conference. In addition, we have
maintained an ongoing presence at the National Association of School Boards’ annual
conference. We represent one state school board association as their superintendent
search process; therefore, we are the only private firm allowed to participate in their Job
Central.

Our searches draw applicants from across the United States. Most searches have
applicants from 10 to up to 25 states apply. Some of our searches also have applicants
from outside the United States.
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Screening, Reference Checks, Interviews of Final
Applicants

The consultants will read and evaluate all of the completed files submitted by applicants.
They will read the application form and all of the additional material in each file and
begin comparing it against the selection criteria.

We understand that applicants do not submit references who will not speak highly of
them. We begin with the references given and ask them a list of questions relevant to the
selection criteria. After asking those questions, we ask each reference to give us the
names of other people who can speak of the applicant’s qualifications. We then call those
individuals and ask them the same set of questions, including asking them to give us the
names of other people who could speak of the applicant’s qualification. We repeat the
'p‘ro’cess until we have complete knowledge of the applicant’s strengths and weaknesses.

The consultants will present a complete list of applicants to the board for its review. We
do not eliminate any applicants. We will submit a short list of those applicants who we
feel most closely meet the district’s criteria and will present a written analysis for each.

Upon reviewing the applicants, the consultants will ass1st the board in determmlng which
applicants it wishes to consider as candldates for 1nterv1ews ‘. -

The consultants will assist the board in estabhshlng the 1nterv1ew schedule Working with
the board, the consultants will set up an interview schedule that will give the candidate a
tour of the district and community. The consultants will also help the board identify
groups for each candidate to meet. Typically, the same groups the constltants met with to
receive input into the selection process will also spend time with each candidate. Finally,
the consultants will help coordinate the formal and informal interview process with the

board.

The consultants wi’ll contact each final candidate;_notifying ’them they_ are a finalist for the
position and scheduling their interview date. The consultants will be the contact for
ariswering any questions and coordinating the candidates’ visits to the district,

Once the board has offered a contract to the final candidate, and it has been accepted by
the candidate, the consultants will call each of the other final candidates and thank them
on behalf of the board for interviewing for the position. Final candidates are not notified
until a contract has been signed. If by chance you lose your top candidate, we want to
keep viable candidates available.
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Urban School Districts

Charlotte-Mecklenburg Schools— Enrollment: 145,363
600 E. Fourth St., Fifth Floor

Charlotte NC 28202

School Phone: 980-343-5139

School District Contact: George Battle

Board Contact: Mary McCray 704-281-6004 .

Search year: 2015-2016

Elk Grove Unified School District— Enrollment 62, 000
9510 Elk Grove-Florin Rd.

Elk Grove CA 95624

~ School Phone: 916-686-5085

School District Contact: Arlerie Hein

Board Contact: Priscilla Cox 916-689-3518

Search year: 2014 2015

Wake County Public School System—Enrollment 146,687
5625 Dillard Dr.. " _
~ Cary NC 27518

- School Phone: 919-431- 7400

 School Co_ntact.\ Melissa Allen \'

Board Contact: Keith Sutton, 919-606-6572

‘Search year: 2012-2013

thtle Rock Public Schools—Enrollment 25 743
' 810 West Markham St.

Little Rock, AR 72201

District Phone: 501-477-1000

Board President: Melanie Fox, 501-664-6331
Search year: 2012-2013

Reynolds School District—Enrollment: 14,000
1204 NE 201st Ave.

Fairview OR 97024

School Phone: 503-661-7200

Board Contact: Theresa Delaney Davis 503-489-4316
Search year: 2011-2012

Duval County Public Schools—Enrollment 125,188

1701 Prudential Dr.

Jacksonville FL. 32207

School Phone: 904-390-2000

School District Contact: Bonnie Cole

Board Contact: Betty Seabrook Burney/W.C. Gentry 904-390-2293
Search Year: 2011-2012
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Orange County Public Schools—Enrollment: 179,000
445 W Amelia St.

Orlando FL 32801

School Phone: 407-317-3200

School District Contact: Kathy Palmer, 407-317-3322
Board Contact: Bill Sublette, 407-317-3236

* Search year; 2010-2011 .

Jefferson County Public Schools—Enroliment: 99.775
3332 Newburg Rd. ,,
Louisville, Kentucky 40218

. District Phone; 502-485-3011

‘District Contact: Rosemary Miller, 502- 485 3154
Board Contact Stephen Imhoff, 502-899-2414

- Diane Porter 502-502-775-5048
Search year: 2010 2011

\ Fayctte County- Pubhc Schools—Enrollment 37 000 '
701 East Main St. ,
Lexington KY 40_503

School Phone: 859-381-3877

_* School District Contact: Mary Wright, 859-381-4165

. Board Contact: John Price, 859-263-2460

Search year: '201 0-2011

Clark County School District—Enrollment: 309,476
'5100:W. Sahara” . ‘

Las Vegas, Nevada 89146

District Phone: 702-799- 5000 ’
School Dlstnct Contact: Bramby Tollen (Director, Purchasmg, Warehouse) 7()2 799—
5225x5461/Thomas Nacos (Director I, Purchasing) 702-855-5464 .
Board Contact: Carolyn Edwards/Sheila Moulton 709- 799-1072/’?02 431 8575
‘Search year: 20{)9 2010 .
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Litigation Record

McPherson & Jacobson, L.L.C. has not been involved in any litigation in the past five (5)
years.
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Sample Contract

MCPHERSON [\ /' JACOBSON, LLC

EXECUTIVE RECRUITMENT & DEVELOPMENT

7905 L STREET, SUITE 310 ¢ OMAHA, NEBRASKA (8127 ¢ 402-991-7031/888-375-4814
FAX: 402-991-7168 ¢ EMAIL: MAILEMAUNIAKECOM ¢ WEBSITE: WWW.MACNJAKE.COM

'CONTRACT FOR SERVICES

This Contract for Services (“Agreement”) is made and entered into as of the date
set forth below by and between McPherson & Jacobson, L.L.C. (hereinafter
referred to as “Consultant”) and the Jackson Public Schools, Jackson,
Mississippi, Board of Trustees (hereinaﬁer referred to as the “District”).

1. Services. The Consultant agrees to provide the following services, as
spe0|f|cally selected by the District |n Section 3 below.

PHASE |

Working with the District, and any groups identified by the District, Consultant
will: '

e Using a group consensus, decision-making process with the District,
identify the deswable characterlstlcs of the future superintendent.

e Establish approprlate timelines and target dates for the selection
process.

e Assist the Dlstnct in establlshlng .compensation parameters for final
candidate.

¢ Determine with the’:DiStrict, media advertising venues

PHASE II

In Phase Il, Consultant will:
e Identify and solicit input from various groups identified by the District.

e Prepare summaries of the various groups’ input and submit those
summaries to the District.

o Develop an application form unique to your vacancy that reflects the
criteria established by the District.
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e Develop a promotional brochure, which will:

o describe the demographics of the community

o give an overview of the school district and its outstanding
features.

o list the selection criteria that-the District identified

o outline the timeline for the selection process

o outline the application procedures.

¢ Develop a vacancy announcement and advertise the position with the
appropriate media and professional organizations.

e Post application information and notify .interested'applicants.
e Actively recruit applicants who will meet the district's needs.

¢ Keep applicants informed of their status in the selection process.

PHASEﬁII

ln Phase I, Consultant wm

o Read and evaluate all completed dppllcant flles

e Evaluate each applicant based upon the criteria and characterlstlcs :
-~ established by the District. \

s Conduct Internet searches on the flnal candldates
. Conduct complete reference checks on final candldates

) ‘Develop a set of interview questions for the Dlstrlct to use that reflects
the identified crltena and characterlst:cs '

e ASS|st the District in establishing an mtervnew schedule.

o Assist the District in est'eblishthg interview and visitation procedures.

PHASE IV

In Phase IV, Consultant will:

e Review the top candldates with the District.

e Assist the Dlstrlct members in determining which candidates it wishes
to interview.

¢ Provide video interviews of the shortlist candidates to the District
(optional).

e Review interview questions with the District and provide an interview
form. |

e Review the interview and visitation procedures with the District.
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e Coordinate and schedule meetings with the finalists and stakeholder
groups identified by the District.

e Provide a process for the stakeholder groups to submit input to the
District concerning all the finalists.

e Contact all final candidates and schedule interview times.
o Notify all applicants not selected for an interview.

« Assist the District and final candidates in making arrangements for
visiting the school dlstnct

e Establish and coordlnate procedures forthe S|gn|f|cant other/partners
visitation to the dlstr|ct |f appllcable

o Keep all candldates |nformed of their status in the selection process

e After the selection has been made, personally contact each finalist not
selected : :

e Conduct cr|mmal/ﬂnanmal/credentlal verification background checks on
the selected candldate

PHASE V

In Phase 'V, Consultant will: -

e Work with the District and the new superintendent to establish
performance objectlves for the superlntendent

e Provide a guarantee.** (Length of guarantee penod ).

**|f the District contracts for the Consultant’s services through Phase V, and
timely pays all amounts owing to Consultant, the Consultant will provide the
following guarantee. If the candidate ultimately selected by the District ends
their employment with the District within the above-referenced guarantee
period, Consultant will repeat the process at no additional charge, except
that all expenses incurred by Consultant shall in any event be reimbursed
by the District. :

If the District chooses not to hold the meeting to Establish Performance
Objectives for the new superintendent, the guarantee is null and void.

Expenses. In addition to the fee referenced in Section 3 below, District
shall also reimburse Consultant for all expenses incurred by the Consuitant,
including, without limitation:

e All expenses for advertising the vacancy.

e Office expenses for the search.

49



Telephone charges for reference checks and screening candidates.

Travel and expenses of aII applicants and consultant representatives
for all trlps to the District. :

Preparatlon of V|deo |nterV|ews of seml-ﬂnallsts/ﬂnallsts

Crlmlnal / flnanC|aI / credential background ‘checks ‘on candldates
(Note: There is no' additional charge for the cfiminal/ financial /
credential checks for the selected candldate)

All materials developed in th*ls;se_arch shall re_mamthe pr_oper’ty of thé' District.

3. Specific services. contracted by the District:

TOTAL FEE FOR THE CONTRACTED SERVICES § :

Phase |

Phase Il

Phaselll . 0 [
Phaselv
Phase V

4, Payment. Payment of the fees an'd expenses shall be as follows:

(a)
(b)
(c)

One-half (1/2) of the contracted fee referenced in Section 3 above
shall be due and owing upon the execution of this Agreement;

All advertising/media expenses .will be due and owing when the
candidates are presented to the District for consideration; and
One-half (1/2) of the fee referenced in Section 3 above shall be due
and owing, plus all remaining expenses shall be due and owing,
upon the completion of the services by Consultant, in no event later
than sixty (60).days after receipt of invoice. All amounts not timely
paid shall bear interest at a rate of ten percent (10%). per annum.
Consultant reserves the: rlght to suspend the performance services
during any penod of dellnquency

5. Additional Terms and Conditions. By signing below, the parties also

agree to the following additional terms and conditions:

The Consultant reserves the right to use third-party services to conduct reference
/ background / criminal / credential checks on candidates. Consultant makes no
guarantee as to the accuracy or completeness of any. checks that are conducted,
whether directly by Consultant or through a third-party service.

Neither party shall have the authority to enter into agreements of any kind on
behalf of the other party, and neither party shall have the power or authority to
bind or obligate the other party in any manner whatsoever. This Agreement is
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intended solely for the benefit of the parties, and it is not intended to confer third-
party beneficiary rights upon any other person.

The provisions of this Agreement shall be interpreted and construed in
accordance with their fair meanings and shall hot be strictly construed for or
against either party, regardless of which party may- have drafted this Agreement
or any specific provision herein.

Each party represents that it has full power and authority to enter into" and
perform this Agreement, and the person executing this Agreement has been
properly authorized and empowered to. take such -action. ‘Each party further
acknowledges that it has read this Agreement understands it and agrees to be
bound by its terms.

Regardless of the basis on WhICh D|strlct may be entitled to claim damages from
Consultant (including breach of contract, negligence, misrepresentation, or any
other contract or tort claim), Consultant's liability, if any, will in the aggregate for
all claims, causes of action or damages, be: limited to any actual direct damages
incurred by the District, subject in all events to a maximum of the total fees (but
not expenses) paid by 'the .District’ to Consultant hereunder. Under no
circumstances shall Consultant be liable for special, punitive, incidental or
indirect damages or for any consequentlal damages (including lost profits, loss of
business, revenue or goodwill, or loss of ant|c1pated savmgs) even if mformed of
the possibility.

CONSULTANT MAKES NO EXPRESS OR" IIVIPLIED REF’RESENTATION OR
WARRANTY REGARDING ANY OF THE CANDIDATES SUBMITTED TO THE
DISTRICT FOR CONSIDERATION HEREUNDER, INCLUDING, WITHOUT
LIMITATION, ANY REPRESENTATION OR WARRANTY RELATING TO
QUALITY, LIKELIHOOD OF SUCCESS, FITNESS, PERFORMANCE OR
FITNESS FOR ANY PARTICULAR PURPOSE. '

No failure or delay in the exercise of any right, power, or privilege shall operate
as a waiver of such right, power, or privilege. No waiver of any default on one
occasion shall constitute a waiver of any subsequent or other default. No single
or partial exercise of a right, power, or privilege shall precIude the further or full

exercise thereof.

The provisions of this Agreement shall be deemed severable and the invalidity or
unenforceability of any of its provisions shall not affect the validity and
enforceability of any other provisions and the rest of this Agreement shall
continue in effect to the fullest extent possible.

This Agreement shall be governed by and shall be construed, interpreted, and
enforced in accordance with the substantive laws of the State of Nebraska,
without reference to principles of conflicts of law., All disputes arising out of or
relating to this Agreement, or the breach or default of this Agreement, shall be
determined solely by a state or federal court located in or whose jurisdiction
includes Omaha, Douglas County, Nebraska. EACH PARTY HEREBY WAIVES
ITS RIGHT TO A JURY TRIAL FOR ALL CLAIMS, INCLUDING
COUNTERCLAIMS AND TORT CLAIMS, WHICH IN ANY WAY RELATE TO
THE SUBJECT MATTER OF THIS AGREEMENT.
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This Agreement is binding on the parties hereto and shall inure to the benefit of
the parties and their respective successors, assigns, except District may not
assign or transfer its rights or obligations hereunder without the express prior
written consent of the Consultant.

This Agreement contains the entire agreement among the parties hereto with
respect to its subject matter and supersedes all prior agreements,
understandings, inducements or conditions, express or implied, oral or written,
and any course of dealing or usage of the trade inconsistent with its terms. This
Agreement may not be modified or amended except by a written amendment
signed by both parties. No terms.that are additional to or different from the terms
of this agreement (including, without limitation, the terms of an invoice,
acceptance, or acknowledgment of the Dlstrlct) shall be blndlng on etther party
- hereto. _

In witness whereof, the part[es have sugned and entered into this Agreement as
of the date set forth below.

Jackson Public Schools, Jackson,
Mississippi (“District”)

By: T . .
Its:  Authorized Representative ‘ - Date

McPherson & Jacobson, L.L.C.
(“Consultant”)

By:
Its:  Authorized Representative : - Date
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Transparency—The McPherson & Jacobson Difference

One of the hallmarks of McPherson. & Jacobson, L.L.C. is the belief that the search
for a public executive should be conducted with as much transparency as possible.
We have designed a process, which keeps the board in complete control of the
search, while inviting various stakeholder groups to provide input and become
meaningfully involved in the process. The openness of the process has not gone
unnoticed. The following articles discussing McPherson' & ]acobson’s stakeholder
involvement, and editorials from newspapers across the country pralsmg boards for
being open, transparent, and doing the public’s busmess in publlc _

An open process

“Any government entity wanting to conduct a model search for a high-profile
executive would be well-served by the sludymg the hiring of a new superintendent by the
Sioux City Community School District.”

“As interested, affected observers and taxpayers, residénts of the district should
appreciate the openness with which the school system approachcd the stretch run of the
search. ‘ ‘

- The public was provided with spemﬁc detalls about thelast stages of the process,
all the way through the final decision, which was announced Friday.”.

“When government does not act in proper open fashion, we criticize. Conversely,
government deserves credit when it goes the extra mile to provide the public with
information it wants and to which it is entitled.

Instead of cloaking its careful, thorough search for a superintendent in dark
secrecy as a decision neared, the Sioux City school district opened it to the sunshine of
public discourse. As a result, residents of Sioux City can feel comfortable with the
choice...and with the process by which he was selected ’ i

Taken in part from the Sioux City Journal, April 15, 2008.
www.Siouxcityjournal.com
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Open search process, solid choice

“A lot has changed in the Fayette County Public Schools in the eight years since-
the school board smuggled in a candidate for superintendent under an umbrella to hide
vhlS 1dent1ty from the public. :,

, “The search that just culminated w1th the hiring of Tom Shelton was as -
commendable for its openness as that earlier search was memorable for its sﬂlmess —
and its unfortunate outcome: the winner resigned after Just eight months

A “Process does matter. It matters a lot when selectmg the leader of apublic
institution. So, before moving on to the next chapter, the board deserves a shout out for
.the way this search was managed.

1

“Having been chosen through an open process in which stakeholders had the
chance to partlmpate gives him a leg up on gaining that trust and respect We wish h1m _
wwell.”> -

Taken in part from Open search pracess, soﬁd ch oice |'é‘ditarial | Kentucky com
http /Iwww.kentucky.com/2011/06/15/1775505/open-search-process-solid-
! © choice.html

Wake names three supermtendent ﬁnahsts

) l, 1) “Veteran career educators from North Carolina, Virginia, and Texas are the three
ﬁnahsts vying to replace Tony Tata as superintendent of Wake County school system.

T

“The three will meet with the public at a forum scheduled for Tueeday The board
will interview them the next day with the ﬁnal vote p0551bly coming durmg the. June 4
meeting...

113

“Not since 1995 had the school board released the names of the finalists for

" superintendent. McPherson & Jacobson, the Nebraska-based search firm hired by the

board, said that naming the finalists and having them meet with the public would make

the process more transparent and lead to greater public support when the board makes its
" choice. (

“The school board reviewed 23 applications, ultimately choosing semi-finalists

who were on a short list recommended by the search firm. The board interviewed the four
semi-finalists last week. :

113 2
oo

: Taken in part from
www.newsobserver.com/2013/05/22/2908354/wake-names-superintendent-
Sfinalists.html

May 22, 2013
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Superintendent hiring process involves significant
cross-section of G.I. [Grand Island]

“The Grand Island school board, and in fact the entire community, is in the midst
of an extremely important process. That is selecting a new school superintendent.

The school board has set up a very open process in which each of the four finalists
are coming to Grand Island this week for a full day, visiting with teachers, school
officials, community members, business people, the media and being 1nterv1ewed by the

school board.

While it certainly makes for a full week, it is a good process that allows a Vanety
of community members an opportunity to meet the finalists and give thelr input on the
selection. Ve

..The'board has also taken the important step of opening the process to the
commumty, rather than just keeping it among board members ~

If's important that the school board receive. input from as much of the commumty
as p0551b1e Ultimately, it will be the board’s de01s1on on whom tg hire, but involving the
community in the process was a wise move. :

_The timing of the selection of the finalists and the interviews also Have been good:

. The Grand Island board is going through the process carly enou;,h in the school year so
that whomever they select won’t be leaving their current school district i in'a lurch in'

ﬁndlng a new superintendent.

2

Taken in part from The Grand Island Independent, December 1, 2010.
, Grand Island, NE

Opinion
““We ... want to salute the five school board members for the open and inclusive
process they followed in narrowing the field of candidates and reaching out to the North

Thurston community to come to the best choice [new superintendent] for the district dand
its 13,500 students.”

“It was an excellent, open and transparent superintendent selection process and
the board members deserve credit not only for the process but for listening to their.
community.”

Taken in part from The Olympian, April 8, 2009
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An open superintendent search process
is good for the community

“Now that the search is on for a candidate [supermtendent] I believe the entire
process could not be in better hands [McPherson & Jacobson]... .When the CCEA
[Culpeper'County Education Association] executive board members met with them
[McPherson & J acobson] my first impression was one of complete relief.”.

E “They [McPhcrson &J acobson] explained that before any cand1dates come before
the School Board, they will be vetted with deep background checks and will be matched
up with the proﬁle for the CCPS [Culpeper County Public Schools] position. Each
cand1date will not only be thoroughly interviewed by the School Board, but also will
have's a chance to meet with stakeholders before the final decision 1s made.”

: ..I'commend the board for its decision to contract with McPherson and
‘J acobson to handle our superi intendent search.

Th1s is not just a corporate head-hunting firm seeking a ﬁeld of genenc
-candldatcs

“Thc fact that the process had complete transparency is good for all stakeholders.”

Taken m part from Walker, Jeff, 2009. Cu!peper Star Exponent F ebruary 4 3

Conductmg a super search

“We don 1 know who will ult1mate1y be selected to lead the South Bend r'
F'{Commumty School Corp into the future, but we—and indeed the public—know plenty
“about the process leading up to the hiring of the next superintendent.

So far the search has been transparent. It has been inclusive, not merely.
acceptmg publlc input; but firmly demanding it.

13

f “From the start, members of the public were mcluded in the search A citizen’
advisory committee was formed and charged with sohcrtmg input from comimunity
members about the challenges and strengths. of the district, and the qua11t1es the next
super should possess.

(13

““The search also included 29 community forums, in various locations’ across the
community, for the public in general, as well as such specific groups as teachers not- for—
profits and government boards. :

““Ini short, the process of finding South Bend’s schools chief has been a model for
how such a search ought to be conducted.. :

C‘ »

Taken in part from
sowhbendmbune.com/hews/opmwn/sbt 20111103sbtmicha-07-04-20111103,0,58885628.story
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Board of Education Scores New Superintendent

“The process to find the new super [superintendent for the Marshalltown
Community Sehool District] was done in collaborated fashion over three months which
included hiring the search firm McPherson & Jacobson to collect applications and put
them through vigorous interviews in order to narrow the field to five finalists. In the,

homié stretch, several focus groups (represented by community members, parents, -
teaching staff; students, businesses, central office staff, and building administrators)-
interviewed the five candldates in five days before the board rendered its choice Saturday

afternoon..

, ..remarked Macmillan [Board President Adrienne Macmillan] ‘The expertlse
and professmnahsm that McPherson & Jacobson brought into this process was
phenomenal. They really made themselves an extension of our educational community
and worked, with us in a very detailed level to help work through our selection criteria. It
really made our job very easy in the fact that we got 18 total candidates at this time of the
year and with the Vast majonty havmg solid superintendent experience, it is a credlt to
their firm.’

~“In all, the Board was pleased how the community and focus groups rallied
around choosmg the iew leader, exhibiting a team effort, as well as spirit. Macmillan®
concluded. ‘It truly demonstrates that whole adage about how it takes a village to raise &

child, and this was it.””

Taken in part'from Lawson, Tammy. The Marshall County Sun, May 15, 20b8.

West Central’s Openness a Model

“When the West Central School District recently made public the names of five ﬁnahsts
to replace retiring Superintendent David Fischer, it represented a high water mark in-open
government. ‘

‘No muss. No fuss. Just, ‘Here they are.’

Flash back to last year, when the Sioux Falls School District was trying to replace retiring
Superintendent J ack Keegan. Lengthy School Board discussions on confidentiality and-
corrupting the process. Worries about the effect on job candidates—more important,
apparently, than parents and taxpayers.

In the end, the board was dragged kicking and screaming into a small measure of
openness.

How different in the West Central district. Simply, ‘Here they are.”

Taken in part from The Argus Leader, February 15, 2005. Sioux Falls, SD
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Public or Secret: Districts Hire Top Leaders Differently

“Davenport, lowa-—Local school boards have been put to the test: pick a
superintendent in the light of day or do it behind closed doors. When hiring a new:leader’
in Towa, it’s ultimately school board members who decide whether to involve the
community that elected them.”...

"“In the North Scott. School District, board members decided to ... conduct their
search in secret. Next door, the Bettendorf school board opted for arlother route:
transparency. ... In Bettendorf’s case, the board made its final selection with mput from :
an informed publlc that knew the candidates and their backgrounds.”. ‘

“ ‘One of the arguments is that no one will apply if we do it publlcly, said
Charles Davis, executive director of the National Freedom of Information Coalition. ‘I
guess that was refuted by the fact that you did have candidates for both jobs. There is not

a (bit) of evidence out there supporting that thesis.’

From the beginning, Ray and Associates, the search firm hired by North Scott..
promlsed applicants confidentiality, some finalists said. McPherson & Jacobson, a search
firm hired by Bettendorf...told candidates the process would become public once the
board selected finalists. Despite their different approaches, both attracted dozens of
‘candidates from across the country. Both searches, members in Bettendorf and North
Scott said, ended in the hiring of a qualified candidate.

Those who favor more open searches say the promise of confidentiality doesn’ t
dissuade a majority of applicants. Instead, it allows parents and other residents an
opportunity to take part in the selection process, they said. “The people in Bettendorf
know whether or not the applicant pool was diverse,” Davis said. “They know whether the
applicant pool was filled with experienced or inexperienced candidates. They know
whether an insider candidate was rejected for an outsider candidate. They can compare
one person’s resume against another. In North Scott, we don’t know anything, and we
never will. There is certainly something that gets lost in that.” ™

“...The board [Bettendorf] decided early in the process. after consulting with
McPherson & Jacobson to keep the process open, something the search firm supported,
said Wayne Rand, a search consultant for McPherson & Jacobson. To accommodate the
board members’ decision, the district held public forums for each finalist so residents
who wanted to could attend. "

~ . Thebodrd wanted to send a clear message that ‘the stakeholders’ input was -
valued,” said Judy Miller, human resources director for Bettendorf. ‘There is no reason to
keep that information from the public. They are interested in knowing who we are
looking at-and why.’ '

Rand said his experience in Bettendorf isn’t unique. Instead, every school board
he’s dealt with during superintendent searches in Iowa has kept the process open for the
public. And, each time, his search firm was able to land a large pool of qualified -
candidates. . Taxpayers are interested in knowing because of the money being spent. If
you exclude people it’s natural that they feel left out, and they want to be involved in
something like this.

Taken in part from The Quad City Times, March 9, 200_9
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Editorial

“Being involved in the search process for the new superintendent for Culpeper
County Public Schools puts me a position that I do not mind being in. It is not a posmon
of power but I am involved, as are the other employees of CCPS and the community.”.

..McPherson and Jacobson’s representatives. ..began the process of finding out
what the School Board and other stakeholders were looking for, ﬁndmg and Vettlng the
potential candidates and presenting the narrowed field to the board.”

“During this process, to my knowledge, the Culpeper County School Board has
followed the recommerdations of McPherson and Jacobson very closely. I believe they
did this out of a sense of the importance of the situation and a respect for the
professionals they charged with carrymg out the task of helping match up a
superintendent w1th our school system.”.

.. This executwe search firm has either completed or is in the process of ‘
approx1mate1y 40 searches in 11 states for superintendent and other top ‘
administrators.”

“Remember a school superintendent is not an elected official; he or she serves at
the will of a School Board. The Culpeper County School Board has involved various
segments of the school division and the public in the process. Veteran teachers who have .
been in Culpeper long enough to have worked under more than one superinténdent have
said the current process is the most open they have seen. By the end of this week, many
individuals will have had a charice to see and hear and interact with the five candidates.
Their input will be looked at. But, ultimately, the decision of whom to hire rests solely on
the shoulders of the members of the elected School Board. That is one of the basic tasks

ofa School Board.” ,
“Don’t we owe it to the 8 317 individuals under their [the new superintendent]

leadership the opportumty for the process to find the right person for the job? And
shouldn’t the manner in which we find the new supermtendent be open and honest and

without premature judgment?”
- - Taken in part from Walker, Jeff, 2009. Culpeper Star Exponent, April 1

 Wake wise to announce superintendent final

' “The Wake County school board is looking for a new superintendent of schools
Whether it will make the right choice remains to be seen, but it bodes well that it’s

making the choice right away.

“The board, following the adyice of its search firm, McPherson & Jacobson, has
agreed to publicly identify its two or three finalists for the _]Ob of leading the state’s
largest school district. The final candidates won’t only be named, they’ll come to Wake

County and meet with the public.
“What a refreshing and sensible change from the secrecy that has surrounded the
selection of new superintendents.....
Taken in part from
www.newsobserver.comv/2013/05/13/2890369/wake-wise-to -announce-superintendenthtmi
May 13,2013
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Superintendent—District hires firm to assist in search; student
‘provide input through student interview panel

... The Board of Education...chose to hire the executive recruiting and
development service, McPherson and J acobson, to find Westside’s next leader.
“ “The board, in an open meeting; defined what we saw as our key objectives—
what are the criterial? What are the qualities we would like to see in our next
superlntendent‘7’ said Scott Hazelrigg, one: of the directors on the Board of Education..

“McPherson and Jacobson used the cntena the board.established and the Stakeholders
mput report to select certain individuals to encourage applymg

“From Jan 16- 20 Westsrde hosted the five finalists of the superintendent search
for a series of interviews. Each day, a different candidate was welcomed into the
Westside community by a coffee with school board members. The candidates then went
on to participate in interviews with students, commumty members, teachers
administrators and the Board of Education.

“Though the board will ultimately makc the decision about who the next
superintendent will be, students received the opportunity to be involved in the process.

“ *One of the thmgs we liked about the consultant was that they historically
engaged a student group in the process,’ Hazelrigg; said.

“Every morning a small group of j _|umors and seniors gathered in the conference
room to meet the candidates...

. “The questions the student panel asked 1ncluded Whyfhow do you feel the mput
from the students is necessary when making choices?’ and ‘How do you make sure all
students' needs are met with so much diversity?’

“Junior Maddie Ryan led the student panel Ryan prepared for the interviews by
compiling questions suggested by the search firm in addition to those students requested,
and doing preliminary research on the candidates.

“ ‘I think that it’s a really grcat opportunity that they are asking students, and 1
hope that whoever the superintendent is will continue to have student.involvement,” Ryan
said.

“During the 1nterv1ews all students Were engaged by asking candid questions and
diligently taking notes..

) £ ‘Everyone is pretty engaged they are askmg intelligent, thoughtful questlons
Ryan sa1d
..Other focus groups mclude teachers key community members and members
of the Westside Foundation. '

“The student. 1nterv1ews allowed the board not only to get insight into what the
students thought of the candidates, but also provided the candidates with an opportunity
to hear from the students.

“ “There aren’t any adults here, whrch is really nice because I think students are
more open, and I feel the candidates are more rceeptrvc because you’re not worried about
what sounds good or what would offend someone,” Ryan said.

“ <[ think it glves [the -candidates] really good insight, and us a really good 1n51ght
too,” Ryan said.”

Taken in part from Goodman, Maddie, Westside Lance, Spring 2012

60

¥



A Community Effort for a Community Superintendent
FIRM DECISION
District hires unbiased executive search firm

“The school district hired the firm McPherson and Jacobson to assist in the search for our
next superintendent. The firm specializes in executive searches and has helped with both
the advertising and interview processes.

“Five different panels—a student, Westside FOuhda‘tion, volunteer, teacher and
administrative panel—interviewed each candidate separately.

“All five panels submitted a formal write-up detailing their opinions of the five
candidates. The school board will take the panels’ opinions into consideration when
making the final decision.

was a greatidea At ,

“McPherson and Jacobson was responsible for bringing in 28 candidates from all over the
country, giving the district greater variety than it would have had choosing a
superintendent internally.

“The firm also oversaw a more extensive selection process. It suggested the district create
the five panels to interview each candidate, helped:choose the panels and provided
questions the panels should ask the candidate. '

“The superintendent deals with the entire community, so, it is only logical that the
decision is a community effort: " - '

“...we believe hiring an 'cxpefierich‘férfrl to hefpﬁ with selecting our next superintendent

“ ¢[The school board] gained a student opinion, a thoughtful, careful consideration of'us
and what we want in a superintendent, which they can’t always get themselves,’ senior
and student panelist Jacob Lehr said.

“This process allowed each group to offer its unique perspective and will encourage the
school board to choose a well-rounded candidate.

“In addition, this extensive process will hopefully produce an unbiased decision.

““ ] was very pleased with how with how it went,” [Principal Maryanne] Ricketts said. ‘I
like how all the Stakeholder groups were involved. I liked that we had a student group
who met with each candidate. Everybody took this very seriously. The groups gave the
school board good feedback.’

“Every part of the process went through the firm, and, as a result, the process went
smoothly.

“The Lance believes the school board made the correct decision in hiring McPherson and
Jacobson to assist in the superintendent search.”

Taken in part from Westside Lance, Spring 2012
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Report details what community members want in
new Elk Grove district superintendent

Residents, teachers and students in the Elk Grove Unified School District are all looking
for the same characteristics in a new superintendent, according to report from McPherson
- & Jacobson LLC, an éxecutive search firm hired by the district.

They want someone who'is ¢ollaborative, culturally competent approachable, has
integrity and strong communication skills and is visible at schools. They also want
someone who can lobby for legrslatlon ‘policy and resources at the state and federal level,
according to the report. ', ‘

The report'“compiled from more than'210 meetings v@ith community members and
stakeholders, was drstnbuted to board members and. others at a school board workshop
' Wednesday afternoon. ' :

“It’s a'good process ~to get as feel for the commumty, employees and students ' said
board President Priscilla Cox.

The report also says that stakeholders are in sync about issues at the district that they
‘would like a new superintendent to know about. They list the achievement gap at the top
of their list of concerns, as well as msututlonal racism and equrty in the distribution of
resources between schools.

They want the new -supcrintendent to know that there is a split on the school board that
makes it difficult for staff to work with trustees and that there is a need to re-establish
trust between the administration and staff, according to the report.

The report will be used to help select a superintendent and will be distributed to the
candidates so they can understand the community’s needs, said Bob Ferguson, a
consultant for McPherson and Jacobson LLC. The new superintendent also will receive a
copy as a guide to taking the helm of the district.

The process is very effective, said William I—luyett a consultdnt for McPherson and
Jacobson. By the third or fourth meeting, common themes began to emerge.

“It’s a healthy thing to talk to your stakeholders and to ﬁnd out what the issues are,’
Huyett said. .

The school board adjourned to a closed sessron ‘with the expectation that it would identify
finalists for interviews that will begin Friday.

The entire board will conduct formal interviews of candidates in closed sessions.
Interviews could continue Monday if the board selects more than four finalists.
Representatives of employee, district and commumty organizations have also been
selected to participate in the interviews. :

Taken in part from Lambert, Diana, Sacramento Bee,
Wednesday, Sep. 3, 2014 - 9:30 pm
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Fayette school board might
announce superintendent finalists Tuesday

“The search for a new Fayette County Public Schools superintendent is entering
its final, crucial phase, and the names of finalists for the post could be revealed Tuesday

night.

«“ _McPherson & Jacobson, the schools’ superintendent search firm, plans to
notify probably finalists to stand by for calls Tuesday night, so notifying those selected
could take only a few minutes. That would allow the board to make the names public
soon after members make their decisions. A

(13

““Board members plan to bring each finalist to Lexington for tours of the school

district; interviews with the board, meetings with education, civic groups and the media;
and a session with the public. One finalist would visit each day of that process.

[13 99
R

e ' : Do 0 e o Taken in part from
http://www.kentucky.com/2011/05/31/1758135/fayette-school-board-might-
‘ S e : . , AN announce.html
‘June 2, 2011

From: Nancy VanBeek [mailto:NVanBeek@WashingtonPavilion.org]
Sent: Wednesday, November 29, 2006 4:24 PM, ‘

To: t_jacobson@macnjake.com

Subject: Thank you

Mr. Jacobson

Thank you so much for your time with us yesterday. The meetiné was (surprisingly enough) enjoyable and
the way-you were able to draw out our ideas, insecurities, needs and wishes. The meeting once again gave

me hope for the future of the work we do here. :

| look forward to meeting the candidates you feel will be able-'to“m\eet our varied needs and | am very
grateful that you will be with the new Director as he/she takes the position. This transition time will be made
much easier with a mentor to provide insight into all the différent expectations of the position.

Thank you for being a good listener and a super facilitator.

Nancy Van Beek

KSDC Education Manager

Washington Pavilion of Arts and Science
301 S. Main Ave.

Sioux Falls SD 57104

(605_ 367-7307 ext 2374

www.washingtonpavilion.org
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From: Laura Bednar
Sent: Thursday, December 20, 2007 12:05 PM

To: t jacobson@macnjake.com
Subject: thank you

Dear Dr. Jacobson

Your company has been extremely helpful to me as | have stepped into the superintendency, and
| certainly recommend McPherson and Jacobson-to anyone that | can! More than anything else, |
have no doubt that the follow-up work that is done with School Boards and Superintendents is the
most essential piece. | cannot thank you and your consulting team ‘enough for how your
leadership and guidance has truly turned our district around! | wish every school district had the.
opportunity to experience what we have with McPherson and Jacobson.

Thank you again, '
Laura Bednar -

. Superintendent
Stuttgart School District
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What Board Members Say About
the Service of McPherson & Jacobson, L.L.C.

BOARD OF EDUCATION

Betsy Connolly, D.V.M:;, President
Pat Phelps, Vice President,
Mike Dunn, Clerk

— 1

Peggy Buckles, Member

John Andersen, Member cv us D

SUPERINTENDENT ——————————
COMESD VALLEY UMIFIED SEHCOL DISTRIET

Jeffrey L. Baarstad, Ph.D.

ACABEMICE « ACTIVITIES + BAFETY

June 3, 2015

-

To Whom It May Concern:

'We have just completed a successful search for ournew superintendent with the able |
assistance of Anita Johnson and Ed Velasquez, our. consultants from the search firm
McPherson & Jacobson, LLC. .

The entire process was handled in a highly professional manner. Every question was
answered, every concern addressed. Rather than followinga scripted process, the board
remained in control of the style and substance of the search but without the burden of its
execution. Asboard president, | worked closely with our consultants and came to depend on
them for insight and advice. Their experience, with the search process and with the issues
faced by education agencies was invaluable. '

We were on a tight timeline and, like marty board members, | have a demanding schedule
outside of my school board responsibilities. Anita and Ed were available to me in the'evening
and on weekends when questions and conflicts arose. They did the detail work and planning
so that we didn't have to. The level of support and encouragement provided was
extraordinary. I cannot imagine doing a séarch-without them.

The number and guality of the applicants was reassuring to the board and spoke to the
success of the initial planning process and the skillful execution of our plan. | believe that our
consultants represented us enthusiastically to potential candidates, thus helping to develop a
high quality candidate pool. Our board constructed a rigorous candidate assessment that no
doubt placed additional burdens on our cansultants. They didn't waiver or complain. During
our post interview discussion of the applicants, our consultants provided insight and guidance
without-attempting to influence the final outcome. Honestly, with such adifficultand
important decision, it was critical to have their advice ahd support.

That support didn't stop with the selection of a finalist. Anita keptin touch with me, and with
our selected candidate, as we worked through the contract development and public

announcement process. ltis for these reasons; arid many more, that 1 give our consultants and
their firm, my enthusiastic endorsement.

Tl
Betsy Connolly DVM

Phone: 805.497 9511 www,.conejousd org info:@conejousd.org 1400 East Janss Road Thousand Oaks, CA 91362
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EATONVILLE

Robert Homan, President .

. h“"“' “ |" W Paulelie Giliaeds; V-President
SCHOOL DISTRICT " i q,.,"n"u il s
| w "Iﬂml_, Roger Andraselk, Direclor
Superintendent Rich D: Stewart I h It- It A, Jelf Lucas, Direclor
- v ..|':l b auslllty " --I:;il Mo it ——

*Together, we commil to excellence in education and preparation for life.

June 21, 2013

Di. Thomas Jacobson
McPherson & Jacobson

7905 L Street Suite 310

‘Omaha NE 68127

*Dear Dr."facobsou

My name is Robert Homan and I am the School Boazd President with the Latmwll[c School District. 1 just
wanted to drop you a note of extreme satisfaction aboit, Al Cohen and Mike Boring, wo of your consultants.:
We have enlisted their services twice now in the last three years and I wanled (6 let you knaw what
oulslandmg individuals they ate and what a pleasure it has been to wark wnh lhcm'

Al mlcl ‘Mike impressed our Boaid with their knowledge of the pmcess in lurmg a quallfied Suptrmtcndﬂnt
“Their dbility to advise us on timelines, qualities to look for and experience levels (hat will work well in our
district was invaludble. Finally their professionalism is unmatched when it comes to their' ability to work
with.people and understand perspectives. Their skills to assimilate information. and to.apply {hat information
to-altain the best otcome for the needs of our district was impréssive,

Needless to say; that we are and were very haﬁ]}}r with the candidate pool along'witll the selections we have
niade for our Supcrintendents of Eatonville Publi¢ Schools. I would-haye no problem recommending elihel
‘one or both of these men to any District looking for consultants for llm‘ process,

- We'will dcl' initely keep your firm at the top of lhe llSt when 1t comes to consultmg on. thls and any other
per llncnt sarwc:c ym: otl‘er

v

- On behalf of mywlf and the rest of the Boald of Eatonvllle School Dlstl 1ct we WlSh to expless our
appreciation. ;

I{es‘p"ectf’dlty, :
Robext Homau

Boald Presment
Eatonville School Dijstiict #404

Equal meloymcnt& Educational Opportunitics * Eatonville School District #404 » PO Box 698 Ea(onwllc, WA 98328 « Telephone
(360) 879-1000 + Fax (360) 879-1086
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LITTLE ROCK SCHOOL DISTRICT

OFFICE OF THE SUPERINTENDENT

March 1, 2013

Dr. Thomas Jacobson
McPherson & Jacobsen, LLC
7905 L Street, Suite 310
Omaha, NE 68127

" Déar Br. Jacobsar:

&

On behalf of the Little Rock School District Board of Directors, T
would like to thank you for the professional manner in which the
search process for our next superintendent has been conducted. T
commend our lead consultant, Ms. Loe Dunn, and her assistants, Dr.,
Kieth Williams and Dr. John Smith, for guiding us through the process
of selecting ahd interviewing our next leader.

I would recommend your organization to anyone who requires the —~
services of an executive firm to coordinate their search process. =

 Again, thank you for the profess’ional‘ism'derﬁensfr‘qféd by your tearn.
- Your servicé has been invaluable to us. ) g e

Sincerely,

U{"a:m,uu [/-u/ﬂuy
Dianne Curry, Preside
LRSD Bogrd of Directors

810 Wese Markham Street *  Little Rock, Arkansas 72201 « (501) 447-1002
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Date: Wednesday, September 26, 2012, 10:33 PM

&

“The entire process of a Superintendent search firm from start to finish has been a
learning experience for me and I strongly believe it was made easier because of your
knowledge, expertise, just being excellent to work with as well as the over
professionalism of the firm.

“Aga'in, thank you for all the assistance you provided to our district....”

Thanks, ;
 Connie McElyea
~ Moline [Illinois] Board of Education
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Reynolda Schoal District

R&§nolds e
: yllsg“l Fairvicw, OR 97024
District 505.661.7200 » PAX 505.567.6952

April 26, 2012

To Whom [t May Concem:

| am the Chair of the Reynolds School District, serve on the Board of a non-profit Women's Shelter, am a
Consumer Arbitrator, a very active community advocate, and have extensive Executive and Human Resource
Management experience. | am compelled to write on behalf of the firm McPherson & Jacobson's Executive
Search Consultant Services. ' '

This year our district contracted with the McPherson & Jacobson to conduct a national search to replace our .
retiring Superintendent. As promised, they delivered excellent, comprehensive services from start to finish.
The fact that we were assigned a senlor partner and two regional consultants created synergy and success in
the process: Their multi-pronged protocols ensured that all stakeholders both intemal and external

experienced high levels of confidence in bath the process and the outcome. ‘ .

The range and quality of the service delivery was superior. From facilitating widespread community input for
design and delivery of a professional search brochure, to national adveriising, screening commitiee

‘management, a survey, stakeholder forums and press releases our board, staff and community strongly
supported the process and are very satisfied.

The individuals assigned to us were Dr. Tom Jacobson, Dr. Bill Dean and Mr Rich Parker. Their varied skills -
and'years of educational experience is an excellent match for any disfrict. They spent fireless hours of support
to address staff, citizen and community involvement concems. They innovatively united diverse processes and
combined their energies to accomplish-our geals on an extremely tight imeline during a difficult time for our
district. Through it all they remained highly organized, exhibited excellent verbal, written and interpersonal
_skills, while remaining versatile and refiable. Their services were not only strategic but enthusiastic, effective
and solution oriented. They delivered results. . w =

In conclusion, their professional services combined with a caring style made our search robust and effective.
“Your organization would be fortunate to have them provide the same service. —

Please share thi_s information with any parties that are interested or may affect decisions regarding this matter.
If you require efaboration, please feel free to contact me. | would be happy to share more information.

Respectfully, °
Theresa Delaney Daviy
Theresa Delaney Davis .
Chair
Agreat place for learning.

69



47 Church Road

Malvern, PA- 19355

Phone 610-889-2100, ext 2112
www.gvsd.org

Great Valley School District

BOARD OF SC"HOOL DIRECTORS

. November 10, 2009’

‘Mr. Tom Jac.obsnn . y
McPherson & Jaoebson., LI..C £
7905 L 8t., Suite 310

‘Omaha, NE 68127

Dear Tom: |

I wanted to take a mommt to oﬂ‘cr my sincere npprectatmn for all your helpin our recent
supcrmtcndcnt search

While: hlrmg a supenniendent may bea Boards’ most important responsibility, it isn’t sonmething
- ‘any ofus'do on.a rcgular basis if ever at all. I'can’t imagine trying to-make our way through this
without your guidance. You brought us a process that was-able to- meet the needs of our .
community. You told us to trust the process, we did, and it worked. .

On behalfo fthi:'Bdaird and the entire District, I want to extend our thanks to you and all your
colleagues at McPherson & Jacobson for a job well done.

:Siﬁc:_:fely,

Beth McGarrigle
Board President

Greal Valley High School Great:Valley Mlddlc School Charleslow'n Elementary School « h:lhryn D. Markley Elemnentary School * General Wayne Elementary School -

Egual Opportinity, Emplayer
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From: Zweiback, Rose [mailto:zweibackr@unmc.edu]
Sent: Monday, November 05, 2012 8:25 AM

To: Thomas Jacobson, Ph.D.

Subject: Testimonial

Working with McPherson & Jacobson made our superintendent search a smooth and organized
process. Our consultants were our partners. We set.the parameters and the goals and they
provided the expertise. We wanted the search to invite input from our stakeholders and invelve
them as much as possible. At the same time, the bqard had full responsibility for the selection.

I found the constiltants from McPherson & Jacobson to be outstanding professionals who
provided services of the highest quality. They presented our board with a slate of excellent
candidates and then let us do the work of interviewing and selecting the best choice for our
district. We appreciated their work, especially the follow-up services in setting evaluation goals
for our new superintendent. \ ,

I heartily endorse McPheréon & Jacobson.

Rosie Zweiback |

Vice President

Westside Community Schools Board of Education

szeiback@weatside(ﬁﬁ.org
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( ) MCPHERSON MACOBSON, 1IC

EXECUTIVE RECRUITMENT & DEVELOPMENT

7905 L STREET, SUITE 310 ¢ OMAHA NEBRASKA 68127 ¢ 402- 991‘7031/888‘375 4814
FAX:402-991-7168 & EMAIL: MAILEMACNIAKECOM ¢ WEBSITE: WWW.MACN]AKE.COM

Comments/references from Westside Community Schools, Omaha, Nebraska

November 6, 2012

Dr. Thomds Jacobson
McPherson & Jacobson LLC
7905 L Street, Sulte 310
Omaha, NE 68127

Dear Tom:

McPherson & Jacobson's gutdance and support were mvaluable throughout W estside
Community Schools' superintendent search in 2012. Time and perspective have enabled me to
identify what for me were your most important wntrzbutzons to the process.

e Focus: The Board discussion and consensus on the key'atfrz_bures to be sought in
candidates for our.position - a key step in McPherson & Jacobson's recommended
process - maintained the focus-of the search on the Board's top priorities.

‘o Responsiveness: McPherson & Jacobson responded to our requests for assistance,
predictable or last minute, in a timely and professz’ona! manner,

e National Reach: The: benef ts of your national network of consultants were evzdem‘ both
in the field of candidates you were. able to access as well as in your ability to vet those
candidates effectively. ]

o Integrity: Superintendent sear che'; are . notor iously stt easfu! for school boards.
MePherson & Jacobson dealt with the difficult and unexpected turns in the process with
unwavering integrity and professionalism.

Although my-term on-the Westside School Board concluded prior to our new superintendent
taking office, by all reports he has distinguished himself already in the first few months of what
will hopefully be a long tenure. It is no exaggeration to say that we could not have found such
an outstanding and experienced leader without you. My sincere thanks to you and Dr. Randy
Nelson for your support.

Best regards,

Kathleen Bradley
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June 3, 2014

To Whom It May Concern:

I am writing this letter on behalf of Drs. Don and Molly Helms. We recently
hired them through your firm to aide us in our search for a superintendent
for the Winship-Robbins Elementary School District: The search started in
mid March and concluded in late Apr11 with the succeSSful hmng of Dr.
Laurie Goodman. °

Throughout the process Don and Molly Helms were professtonal well
informed, and organized. What started out as a seemingly daunting task
proved to be efficient, manageable, and rather exhilarating. We-felt the list
of questions thoroughly covered our needs and the timeline was smooth. The.
advertising certainly attracted more applicants than we would have been able
to accomplish on our own. Don and Molly also recruited which brought in
one particularly good candidate. Their screening of applicants streamlined
our job. We felt confident with their guidance and appreciated their
commitment to helping us dchieve our important goal.

We look forward to the new school year with the confidence that comes
from feeling we have hired the mght superintendent to serve the needs of our
entire school community. Our sincere thanks go to Don and Molly for their
valuable contribution.

Sincerely,

Winship-Robbins ElementarySchool Board

H Mobhsen, President '
assan onsen Tesl enéd%

Janet Alonso, Clerk et W
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| just have to brag on my school district and the
process they have adopted to select our next School
District Superintendent. SOCSD hired an awesome
firm - McPherson and Jacobson - to conduct our
Superintendent search. Under their guidance the
district has had Iistening sessions in the"community to
gather input for what our wsnon was/is for the next _
Superintendent. Appllcatlons are in and the’ Board
selected their top 3. Interviews began today The
candidates are betng tnterwewed by faculty focus .
groups and community stakeholder focus groups. The
focus groups participated in creatlng the main group
interview questions and were allowed to ask other
questions at the end of the interview. Feedback from
the focus group was documented and will be given to
the School Board. The School Board will hold their
own private interview. Whatever the result, the
process has been a positive one for our community!

2 Shares

ifs Like LB C'cgnim"ém A Share

Starkville Oktibbeha Consoltdated School District, Starkville, Mississippi,
Febriuary 2017
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Applicant Diversity

While McPherson & Jacobson does not represent candidates, we keep a data bank of
quality candidates. Once a board identifies the characteristics it desires in its new
superintendent, the consultants from McPherson & Jacobson, L.L.C. will identify and
aggressively recruit, on a national level, candidates who match the board’s identified
criteria.

Over 25 percent of McPherson & Jacobson consultants are minorities or female. We use
our consultant network to track the careers of successful administrators. We also work
closely with universities, colleges, and professional organizations that represent and
promote minority and female applicants.

‘McPherson & Jacobson has placed NUMeTous mmontyf’fcmale candldates our most
recent placements are listed below:

Search Year School District/Entity Person Placed
2016-2017 Cold Spring School Dlstnct 3 ~ Dr. Amy Alzina
Santa Barbara, CA X o '
2016-2017 New Haven Unified School Dist., CA Dr. Arlando Smith’
2016-2017 Carlsbad Municipal Schools, NM Dr. Gregory Rodriquez’
2016-2017 School District of Fort Atkinson, WI - Dr. Beverly Brown
2016-2017 Starkville Oktibbeha Consohdatcd Dr: Eddie Peasant
School District, MS .. . DO B
2016-2017 Richland School District, CA ' " Dr. Dagoberto Garcia
2015-2016 Oxnard Union High School Dist., CA . Ms. Penelope DeLeon
2015-2016 Alisal Union School District, CA ~ Dr. Hector Rico
2015-2016 Johnstonville Elem. School Dist.; CA * Dr. Melanie Spears
2015-2016 East Dubuque School District, IL Mrs. Tori Lindeman
2015-2016 Hemet Unified School District, CA  Ms. Christi Barrett
2015-2016 Ottumwa CSD, IA Ms. Nichole Koolker
2015-2016 Charlotte-Mecklenburg Schools, NC  Dr. Clayton Wilcox
2015-2016 Rapid City Area School District, SD-  Dr. Lot Simon
2015-2016 Francis Howell School District Dr. Mary Hendricks-Harris
Saint Charles, MO Dda
2015-2016 Glendale Unified School District, CA  Mr. Winfred Roberson
2015-2016 Grand Island Public Schools, NE . Dr. Tawana Grover
2015-2016 Othello School District No. 147, WA Dr. Kenneth Hurst
2014-2015 Penn Valley Union Elementary Dr. Torie England
School District, CA
2014-2015 Newecastle Elem. School District, CA  Ms. Denny Rush
2014-2015 Seattle Public Schools, WA Ms. Ashley Davies
(Director of Enrollment Planning)
2014-2015 Caney Valley USD 436, KS Mr. Blake Vargas
2014-2015 Birmingham City Schools, AL Dr. Kelley Gacutan
2014-2015 Cherokee Community School Dist., IA Ms. Kimberly Lingenfelter
2014-2015 Chief Leschi Schools, Puyallup, WA Dr. Amy Eveskcige
2014-2015 Colts Neck Township Schools, NJ Ms. Mary Jane Garibay
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2014-2015

2014-2015
2014-2015
2014-2015
2014-2015

2014-2015

2014-2015
2014-2015

2013-2014
2013-2014
2013-2014

2013-2014
2013-2014
2013-2014
2013-2014
2013-2014

2012-2013
2012-2013
2012-2013
2012-2013

2012-2013
2012-2013
20122013
2012-2013
2012-2013
2012-2013
£ 2012-2013

Conejo Valley Unified Sehool District -
Thousand Oaks, CA

El Monte Union High School Dist., CA
Gustine Unified School District, CA
Hot Springs School District, AR
San Juan Island School District
Friday Harbor, WA

Sunnyside Unified School DlStI‘lCt
Tucson, AZ

Unity Charter School, Momstown NJ
Watson Chapel School District -
Pine Bluff, AR

Arkansas Arts Academy(Benton
County School of Arts), AR
Caddo Parish Public Schools
Shreveport, LA

Fallbrook Union High School
District, CA

Gardner Public Schools, MA
Hermitage School District,, AR
Mary M. Knight School Dist., WA
Winship-Robbins Elem. Schools, CA
Valley Springs School Dist., AR

Clarke Comm. School District, IA . -
Eatonville School District, WA =
Galena Unit School District #120, IL.
Goshen County Schoo! District
Torrington, WY

Hot Springs School District, SD
Ladue Schools, St. Louis, MO
Laguna Dept. of Education, NM
Little Rock School District, AR
McCleary School District, WA

Santa Fe Indian School, NM
Texarkana School District, AR
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" Dr. Danna Diaz

‘M‘lri.,ﬂsvteyen Holmes'

Dr,7 Ann Bonitatibus

Dr. Trella Pciez

* Mr. William Morones.

Mr. Mike Hernandez

Ms.'Cc;nni.e',Sailchcz_ ’

- Dr. Connie Hathorn -~

‘Mts. Mary Ley

Dr. Theodis Lamar Goree

Dr. Hugo Pedroza

- Ms. Denise Clemons
- Dr. Tracy Tucker
* Dr. Ellen Perconti
‘Dr. Laurie Goodman
- Ms. Judy Green

Mg, Bonita Gonzales
Ms. Krestin Bahr
Dr.. Sharon Olds

Ms. Jean Chrostoski

' Mrs Danielle Root
" Dr. Donna Jahnke

Mr. Emmanuel “David” Atencio
Dr. Dexter Suggs
Ms. Tita Mallory
Mr. Roy Herrera

Mrs, Becky Kesler



McPherson & Jacobson, L.L.C. Consultants

McPherson & Jacobson, L.L.C. maintains a vast cadre of professionally trained
consultants across the United States. All our consultants are actively inhvolved in
recruiting quality candidates for all searches.

All our professmnally trained consultants are involved with education. Every consultant
believes that every child in every district is entitled to the hlghest quality educat10na1
opportunities. They also believe that quality education beglns with quality leadership.

Following is a list of all our consultants, listed by state:

Dr. Thomas Jacobson, CEO/Owner Arkansas Consultants

McPherson & Jacobson, L.L.C.

Omaha, Nebraska

Dr. Steve Joel, National Recruiter

Superintendent
Lincoln, Nebraska

Alabama Consultants

Dr. Barry Carroll
Educational Consultant
Athens, Alabama

Alaska Consultants

Mr. Harry Rogers
Retired Superintendent
Petersburg, Alaska

Arizona Consultants

Dr. William Dean
Retired Superintendent
Tucson, Arizona

Ms. Barbara Dean
Retired from AASA
Tucson, Arizona

Dr. Mary Kamerzell
Superintendent

Catalina Foothills School Dist.
Tucson, Arizona

Dr. Les Huth
Retired Professor
Scottsdale, Arizona

Mr. Lawrence Mason
Retired Superintendent
Gold Canyon, Arizona

Mr. Donald Quimby
Retired Superintendent
Yuma, Arizona

¥l

Mr. Wayne G_ibsOn

‘Board Member
El Dorado, Arkansas

Dr. Diana Julian
Professor

Bgnt-on, Arkansas.

Mr. Terry Julian

Retired Admiristrator
Benton, Arkansas = - .

Mr. Bobby Lester -
Retired Superintendent
Jacksonville; Arkansas
Dr. John H. Maore

Retired Superintendent
Magnolia, Arkansas

Dr. Tony Thurman- -
Superintendent
Cabot, Arkansas '

Mr. Andrew Tolbert
Retired Superintendent
Warren, Arkansas

Mr. Mitch Wa|ton
Professor
Searcy, Arkansas

Ms. Sheila Whitlow
Superintendent
Judsonia, Arkansas

Mr. Jerrod Williams
Superintendent
Bauxite, Arkansas

Dr. Kieth Williams
Retired Superintendent
Bald Kriob, Arkansas '



‘California Consultants

Mrs. Janice Adams
Retired Superintendent
Benicia; California
- Mr. Edward Agundez.
Retired Superintendent
Nuevo, California
Ms. Aida Buelna
+ Retired'Superintendent
Woodland, California
Mr. Robert Challinor

Retired Superintendent
Victorville, Callforma

Mr: Juliah Dlaz
Retired Superintendent
Oroville, Callfornla

_Mr. Robert Ferguson

* Retired Superintenderit
, Népa' California

“Mr. William Huyett

e Retired Supermtendent

Lodi; Cahforma -

: _. Mr. Benjamm Johnson I

* Board Member-

- Riverside, California

' Dr, Barry Kayrell =

. ‘Retired Superintendent

i -Murrieta, California,

"Dr. Steven Lowder :
Retired Supérintendent
Stockton; California

Dr. Michael McCoy
Superintendent -
Bakfar,sfjeld, California

Mr. Dennis Murray
- Retired Superintendent
Murrieta, California

‘Mr. John Pruitt, Jr.
Former Board Member
Chino, California

Dr: John Sugiyama
Retired Superintendent
Indio, California

Mr. Edward Velasquez
Retired Superintendent
Chino, California
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Ms. Teri Vigil
Board Member -

Falls River Joint Unified School Dist.

McArthur, California

Colorado Gonsulténts

Ms. Peg Portscheller.
Educational Consultant
Aurora, Colorado

Florida Consultants

Dr. Marjorie Alexander Wallace

Retired |U Director
Palm Harbor, Florlda

Idaho Consultants

Dr: William Dean
Retired Supermtendent
Post Falls, Idaho

Ms. Barb{ara\Dean
Retired from AASA
Post Falls, Idaho ,

" Mr. Don Hague

Ret|red Supermtendent :
Sandpoint, Idaho

Mr. Edward Velasqdez
Retired, Superlntendent
Hayden, Idaho. -

llinois Consultants

._’Dr John Closen
Professor .

Western Hlinois UnlverS|ty\
Peoria, lllan|s

Dr. Lioyd Kllmer
Professor ,
Western lllinois Unlver3|ty
Moline, lllinois : :

lowa Consultants

Mr. Dennis Babr
Retired Superintendent '

"Webster City, lowa:

Mr. Michael Billings
Retired Superintendent
Story City, lowa

Dr. Paul Gausman
Superintendent

Sioux City Comm. Schools
Sioux City, lowa



Dr. Lioyd Kilmer
Retired Professor
Davenport, lowa

Mr. Gary McAndrew
Former Board Member
Peosta, lowa

Dr. Richard Sundblad
Retired Superintendent
Urbandale, lowa

Dr. Michael Teigland
Retired Superintendent
Indianola, lowa

Mr.Richard Vande Kieft
Former Board Member
Cedar Falls, Iowa

Dr. Steve Williams
Consultant Emeritus
~Mont|cello lowa .

Kansas ‘Gonsultan‘t‘s
Mr D'esit‘ry Brown :
Plttsburg USD 250
Pittsburg, Kansas

Mr. Dennis Burke - -
Retired Superintendent
Baxter Springs Kansas

Dr. James Christman
Professor .

Pittsburg State University
Pittsburg, Kansas

Dr. Justin Henry
Superintendent
Goddard, Kansas

Mr. Von Lauer
Retired Superintendent
Sabetha,-Kansas

Mr. Howard Shuler
Consultant Emeritus
Topeka, Kansas

Louisiana Consultants

Ms. Janet Dixon
Board Member
Alexandria, Louisiana

Ms. Lorethie Dunn
Former Board Member
Bastrop, Louisiana
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Dr. Gerald Keller

Past Superintendent/Board Member

Reserve, Louisiana

Mrs. Janet Pope
LSBA Staff Member
Lafayette, Louisiana

Mr. John Smith
Board Member
St. Rose, Louisiana

Michigan Consultants

Mr. Lawrence Mason
Retired Superintendent

Spring Lake, Michigan

Minnesota Consultants

Dr. Leslie Huth
Professor Emeritus
Oak Park Heighis, Mlnnesota

Ms. Pamela Lindberg
School Board Director
New Hope, Minnesota

Dr. Linda Madsen
Superintendent
Forest Lake anesota

Dr. Gary Schnelfert
Retired Professor
Sartell, Minnesota

Mississippi Consultants

Dr. Tom Clark ‘
Retired Superintendent
Petal, Mississippi

Dr. James Hutto
Retired Superintendent
Petal, Mississippi

Mr. Ronald Walker
Retired Superintendent
Hattiesburg, Mississippi
Missouri Consultants
Dr. Randal Bagby

Superintendent, La Monte R-IV School Dist.

Gravois Mills, Missouri

Dr. James Christman
Professor

Pittsburg State University
Carl Junction, Missouri



Dr. Dennis Cooper
Retired Superintendent
Springfield, Missouri

Ms. Renee Goostree
Professor ,
Pittsburg State University
Joplin, Missouri

Dr. Philip Schoo
Superintendent Emeritus

Consultant Emeritus
Lake Ozark, Missouri - . .

Dr. Judith-Sclair-Stein
‘Retired School Administrator
-“Chesterfleld MISSOUI’I

'Montana Consultants

Dr. Barry Carroll

Superintendent, La Monte R-IV School Dist.

Gravois Mills; Missouri

Nebraska Consultants

Mr. Stephen Baker
Retired Superintendent
ElkhOm._Nebraska‘

Dr. Mike Cunning

1 Retired Superintenderit
Hershey; Nebraska
‘Mr. Alan Ehlérs
Superintendent
Madison, Nebraska

‘Dr. Jerry Ehl,ers :
Retired Superintendent -
Ainsworth, Nebraska - '

Dr: Randall Gilson
Supermtendent !

South Central Nebraska Unlfled 5
~ Clay Center, Nebraska -

Dr. Derrick Joel
.Superintendent
Raymond, Nebraska

Dr. Mike Lucas
‘Superintendent
York, Nebraska

J Mrs Jane McDameI
Former Board Member
Plattsmouth, Nebraska -

Mr. Glen Morgan
Retired Superintendent
Fremont, Nebraska
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Mr. Pat Nauroth
Superintendent
Beatrice, Nebraska

Dr. Randy Nelson
Retired Superintendent
Seward, Nebraska

Dr. James Ossian
Professor Emeritus
Wayne State College
Wayne, Nebraska -

Dr. John Weidner, Sr.
Superintendent
Genoa, Nebraska

Dr. Jeffery West:
Executive Director, ESU 13
Gering, Nebraska

Dr. Rob Winter
Retired Superintendent
Grand Island, Nebraska

New Jersey Cohsultante

Dr. Candis Finan
Retired Superintendent
Summit, New Jersey

New Mexico Consultarits

Mr. Verrion Ashbill
Retired Superintendent
Artesian, New Mexico

North Carolina Consultants 7

Mr. Donald Andrews
Superintendent

Sunset Beach, North Carolina *

North Dakota Consultants

Mr. Robert Marthaller
Retired Superintendent
Bismarck, North Dakota"

Dr. Cory Steiner
Superintendent
Northern Cass School District
Hunter, North Dakota

Ohio Consultants
Dr. Renee Willis

Superintendent, Richmond Heights

Willoughby Hills



Oklahoma Consultants

Dr. Robert Neel
Retired Superintendent
Norman, Oklahoma

Oregon Consultants

Dr. Robert Clark
Superintendent
Milton-Freewater; Oregon

Pennsylvania Consultants

Dr. Marjorie Alexander Wallace
Retired 1U Director.
Waterford, Pennsylvania

Dr. Candis Finan
Retired Superintendent -
Matamoras, Pennsylvania |

Dr. Robert Urzillo .
Superintendent o
Blue Mountain School District
Orwigsburg, Pennsylvania

South Carolina Consultants

Mr. Donald Andrews
"Superintendent |
Jasper. County Schools
. Ridgeland, South Carolina:
Dr. William Dean
Retired Superintendent
Myrtle Beach, South Carolina

Ms. -BérbaraDean'
Retired from AASA -
Myrtle Beach, South Carolina

South Dakota Consultants

Mr. Jack Broome
Retired Superintendent
Burke, South Dakota

Dt. Henry Kosters
Retired ASBSD Asst. Executive D|rector
Pierre, South Dakota

Dr. Robert Mayer
Retired Professor
Sioux 'Falls, South Dakota

Mr. Donald Quimby
Retired Superintendent
Brandon, South Dakota
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Dr. Augustine (Gus) Scully
Professor

South Dakota State University
Rapid City, South Dakota

Texas Consultants

Dr. Donald Mathis
Educational Consultant
Cypress, Texas

Virginia Consultants

Dr. John Gratto
Professor

Virginia Tech
Blacksburg, Virginia

Washington Consultants

Dr. Steven Lowder
Retired Superintendent
Vancouver, Washington

Dr. Nathan McCann
Superintendent
Ridgefield, Washington

Mr. Michael Parker
Retired Superintendent
Orondo, Washington

Mr. Richard Parker
Former Board Member
Mukilteo, Washington

Mr. Richard Stewart
Superintendent
Ferndale, Washington

Wisconsin Consultants

Dr. Brian Busler
Superintendent
Oregon, Wisconsin

Dr. Brian Hanes
Superintendent
Ashwaubenon, Wisconsin

Mr. Damian La Croix
Superintendent
Suamico, Wisconsin

Dr. Dennis Pauli
Superintendent
Edgerton, Wisconsin



Dr, Melissa Thompsor
Superintendent
Swallow School District
Hartland, Wisconsin

Wyoming Consultants

Mr. David Barker
Superintendent

Platte County School Dist. #2
Guernsey, Wyoming

Dr. Chuck Grove
Retired Superintendent
Pinedale, Wyoming
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McPherson & Jacobson, L.L.C. References

(last five years of searches)

Note: All'searches listed are for school superintendents unless otherwise noted

Arizona :
Tucson Unified School D1stnct--General Counsel, Tucson (2015/16)
Tucson Unified School District--Internal Auditor Position,

Tucson (2016/17) ' '
Kyrene.Elementary School District No. 28, Tempe (2015/16)
Sunnyside Unified School District No. 12, Tucson (2014/15)

Tucson Unified School District--Tucson High Magnet School Principal,

Tucson (2013/14)

Arkansas

Little Rock School District, thtlc Rock (2012/13)

Van Buren School District, Van Buren (2014/15)

West Memphis School District, West Memphis (2012/13)
Texarkana School District, Texarkana (2012/13)

Marion School District, Marion (2016/17)
Jacksonville-North Pulaski School District, Jacksonville (2014/ 15)
Pine Bluff School District, Pine Bluff (2015/16)

Hot Springs School District, Hot Springs (2014/15)
Batesville School District, Batesville (2016/17)
Magnolia Public School District, Magnolia (2012/13)
Vilonia Public Schools, Vilonia (2013/14) -

Harrison School District, Harrison (2016/17)

Watson Chapel School District, Pine Bluff (2014/15)
Berryville School District, Berryvﬂle (2013/14)

Star City School Distriet, Star City (2015/16)

Highland School District, Hardy (2016/ 17)

Fountain Lake School District, Hot Springs (2015/16)
McGehee Public School_s,\McGehee (2016/17)
Smackover School District, Smackover (2012/13)
Valley Springs School District, Valley Springs (2013/14)

Arkansas Arts Academy (formerly Benton County School of the Arts),

Rogers (2013/14)
Parkers Chapel School District #35, El Dorado (2012/13)
East End School District, Bigelow (2014/15)
Junction City School District, Junction City (2013/14)
Magazine School District, Magazine (2014/15)
Midland School District, Pleasant Plains (2013/14)
Augusta School District, Augusta (2012/13)
Hermitage School District, Hermitage (2013/14)
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48,000 students

48,000 students
18,000 students
17,400 students

3,000 students.

26,000 students -
5,900 students
5,629 students
4,400 students
4,113 students
4,000 students
4,000 students
3,689 students
3,372 students
3,300 students
3,000 students
2,800 students
2,721 students
1,925 students
1,645 students
1,571 students
1,300 students
1,186 students

965 students
934 students

780 students
674 students
622 students
600 students
520 students
500 students
475 students
430 students



California
Elk Grove Unified School District, Elk Grove (2014/ 15)
Orange Unified School District, Orange (2017/18)
Glendale Unified School District, Glendale (2015/16)
Hemet Unified School District, Hemet (2015/16)
Conejo Valley Unified School District, Thousand Oaks (2014/15)
Ventura Unified School District, Ventura (2016/17)
New Haven Unified School District, Union City (2016/17)
El Monte Union High School District, El Monte (2014/15)
Alisal Union School District; Salinas (2015/16)
" Paso Robles Joint Unified School District, Paso Robles (7013// 14)
Benicia Unified School District, Benicia (2014/ 15)
:Soledad Unified School D1stnct Soledad (2016/17)
Richland School Distriet, Shafter (2016/17)
Fallbrook Union High School District, Fallbrook (2013/14)
Gustine Unified School District, Gustine (2014/15)
Alpine Union School District, Alpine (2015/16)
" Old Adobe Union School District, Petaluma (2013/14)
Red Bluff Joint Union High School District, Red Bluff (2013/14)
~Academy of Arts & Sciences--CEO Search, Thousand Oaks (2015/16)

", ~ Lakeside Union School District, Bakersfield (20141’ 15)

- ‘Pollock Pines Elementary School District, Pollock Pines (2015/16)
‘Newcastle Elementary School District, Newcastle (2014/ 15)
Penn Valley Union Elementary School District, Penn Valley (2014/15)
Sausalito Marin City School District, Marin City (2015/16)
Fort Sage Unified School District, Herlong (2016/17)
Johnstonville Elementary School District, Susanville (2016/17)
Winship-Robbins Elementary School District, Meridian (2013/ 14)
Cold Spring School District, Santa Barbara (2016/ 17)

Idaho ' '

Coeur d'Alene Public Schools Coeur d'Alene (2016/ 17)
Lewiston Independent School District: No. 1, Lewiston (2012/ 13)
Moscow School District, Moscow (2012/ 13) S o

Illinois
Bethalto Commumty Unit #8, Bethalto (2012/ 13)
Galena Unit School District #120, Galena (2012/1 3)
East Dubuque School District #119, East Dubuque (2015/16)
Scales Mound Community Unit School District #21 1k

Scales Mound (2014/15) -
Iowa -
Marshalltown Community School District, Marshalltown (2015/16)
Cedar Falls Community School District; Cedar Falls (2012/13)
Ottumwa Community School District, Ottumwa (2015/16)
Western Dubuque Community School District, Farley (2014/15)
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62,000 students
27,500 students
26,200 students
21,000 students
19,500 students

. 17,000 students

12,148 students
9,500 students
9,000 students
6,500 students
5,000 students
4,870 students
3,504 students
2,600 students
1,830 students

. 1,700 students
a i 700 students

1,622 students

1,600 students -

1,310 students
800 students
796 students
700 students
524 students
310 students
212 students
200 students
175 students

11,000 students
4,800 students
2,250 students

2.610 students
828 students
718 students

245 students

5,085 students
5,041 students
4,595 students
2,991 students



Center Point-Urbana Community School District, Center Point (2015/16) 1,543 students

Clarke Community Schools, Osceola (2012/13) 1,447 students
Bondurant-Farrar Community School District (Business Manager),

Bondurant (2012/13) . 1,400 students
West Liberty Community School District, West Liberty (2016/17) 1,307 students
Cedar Rapids Community School District, Cedar Rapids (2016/17) 1,300 students
Clear Lake Community School District, Clear Lake (2015/ 16) - 1,200 students
Saydel Community School District, Des Moines (2013/14) ‘ 1,200 students
PCM Community School District, Monroe (2014/15) 1,100 students
Monticello Community School District, Monticello (2015/16) 1,096 students
Cherokee Community School District, Cherokee (2014/15) 940 students
Belmond-Klemme Community School District, Belmond (2015/16) 801 students
North Cedar Community School:District, Stanwood (2015/16) 800 students
Colfax-Mingo School District, Colfax (2014/15) ‘ 746 students
North Kossuth CSD & North Union CSD (shared supt)

Swea City/Armstrong (2015/16) = 743 students
North Butler Community Schools, Allison (2013/14) 707 students
Lisbon Community School District, Lisbon (2012/13) 647 students
AGWSR Community School District, Ackley (2013/14) - 600 students
PCM Community School District--Princpal Search, Monroe (2014/15)

Kansas ’ '
Kansas State Department of” Educat10n-—Comm1ss1oner of Educatlon Topeka (2013/14)
Lansing Unified School District 469 Lansmg (2015/ 16) : 2,600 students
Independence USD #446, Independence (2014/15) 2,000 students
- Kaw Valley USD 321, St. Marys (2012/13)- 1,113 students
Chapman USD 473, Chapman (2015/16), - 1,065 students
Burlington USD 244, Burlington (2015/16) = . 854 students
Caney Valley USD #436, Caney (2014/15) : o 810 students
Marysville USD #364, Marysville (2012/13) ‘ 677 students
Lyndon USD 421, Lyndon (2016/17) . . 400 students
Solomon Public Schools Solomon (2012/ 13) ; : 355 students
Rawlins County Schools USD 105, Atwood (2013/ 14) 317 students
Stafford USD 349, Stafford (2016/17) ‘ 200 students
Louisiana
Caddo Parish Public Schools, Shreveport (2013/ 14) 41,000 students
Rapides Parish School District, Alexandria (2012/13) 24,061 students
Massachuetts ‘
Gardner Public Schools, Gardner (2013/14) 2,528 students

Mississippi
Starkville Oktibbeha Consolidated School District, Starkville (2016/17) 5,200 students
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Missouri

Francis Howell' School District, Saint Charles (2015/16)
Webster Groves School District, Webster Groves (2015/16)

Willard Public Schools, Willard (2016/17)

Montana
Shepherd School District #37, Shepherd (2016/ 17)

North Carolina

Wake County Public School System, Cary (2012/13)
Charlotte-Mecklenburg Schools, Charlotte(2015/16)
Dare County Schools, Nags Head (2016/17),

Nebraska

Learning Community of Douglas and Sarpy Counties, Omaha(2015/1 6)

Grand Island Public Schools;, Grand Island (2015/16)
Beatrice Public Schools, Beatrice (2012/13) .
Waverly School District 145; Waverly (2016/ 17)

_ Crete Public Schools, Crete (2015/16) ~
Alliance Public Schools, Alliance (2012/13)

Seward Public Schools, Seward (2016/17)
Fairbury Public Schools, Fairbury (2014/15)
Broken Bow Public Schools, Broken Bow (2014/15):
Central City Public Schools, Central City- (2013/ 14)
Gibbon Public Schools, Gibbon (2016/ 17)

Wood Rlver Rural Schools, Wood River (2013/ 14)
Kimball Public Schools, Kimball (2012/13): :
Bridgeport Public Schools, Bridgeport (2013/14)

- Twin River Public Schools, Genoa (2013/14)

Yutan Public Schools, Yutan (2014/15)

Southern Public Schools, Wymore (2016/17) -/
Pawnee City Public Schools, Pawnee City (2015/16)
Axtell Community School, Axtell (2016/17)
Creek Valley Public Schools, Chappell (2014/15)
Meridian Public Schools, Daykin (2013/14)
Potter-Dix Public Schools, Potter (2014/15)

New Jersey (
Colts Neck Township Schools, Colts Neck (2014/15)

Harding Township School, New Vernon (2014/15)

Unity Charter School--Director of Schools, Morristown (2014/15)
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17,000 students
4,500 students
4,500 students

750 students

146,687 students
145,363 students
5,500 students

9,607 students
2,200 students
* 1,920 students
1,800 students
1,700 students
1,406 students
901 students
810 students

- 690 students
598 students
549 students
543 students
500 students

- 480 students
. 477 students
395 students
297 students
264 students
252 students
200 students
191 students

969 students
330 students
205 students



New Mexico

Carlsbad Municipal Schools, Carlsbad (2016/17)

Grants-Cibola County Schools, Grants (2012/13)

Santa Fe Indian School (7-12 boarding school), Santa Fe (2012/13)
Laguna Department of Education, Laguna (2012/13),

Oregon
Bend-La Pine Schools, Bend (2014/15)

Pcnnsxlvama
Bishop McCort Catholic High School--Principal, Johnstown (2013/ 14)

Sout]_l Carolina ‘
Jasper County School District, Ridgeland (2015/16)

South Dakota
Rapid City Area School District 51-4, Rapid City (2015/16) -
Sisseton School District 54-2, Sisseton (2016/17) A

Utah . | |
Park City School District, Park City-(2012/13)

Virgin
Culpeper County Public Schools, Culpeper (2014/ 1 5)

Washington
WSSDA--Executive Director, Olympia (2015/ 1 6)

Seattle Public Schools—Dir. of Enrollment Plarining, Seattle (2014/1 5)
Bellevue School District--Exec. Dir of Human Resources,

Bellevue (2013/14)

Battle Ground School District, Battle Ground/Brush Prairie (2013/ 14)
Richland Public Schools, Richland (2012/13)

Tumwater School District, Tumwater (2014/15) .

Longview School District No. 122, Longview (2014/15)

Kelso School District, Kelso (2013/14)

Shelton School District, Shelton (2014/15)

Othello School District No. 147, Othello (2015/16)

Centralia School District #401, Centralia (2013/14)

Ridgefield School District, Ridgefield (2013/14)

Eatonville School District, Eatonville (2012/13)

Port Townsend School District, Port Townsend (2015/16)

Tonasket School District, Tonasket (2014/15)

Tenino School District, Tenino (2013/14)

Chimacum School District, Chimacum (2014/15)

Okanogan School District, Okanogan (2017/18)

Coupeville School District, Coupeville (2012/13)
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6,410 students
3,751 students
650 students
500 students

17,300 students

400 students

3,000 students

13,320 students
- 925 students

4,623 students

8,001 students

52,999 students

19,000 students
13,000-students
11,700 students
6,700 students
6,320 students
4,500 students
4,115 students
*4,000 students
3,522 students
2,200 students

- 1,800 students
1,214 students
1,200 students
1,180 students
1,100 students
1,100 students
950 students



Kalama Schools, Kalama (2014/15)

Chief Leschi Schools, Puyallup (2014/15)

San Juan Island School District, Friday Harbor (2014/ 15)
Kittitas School District, Kittitas (2016/17) ‘

Ocosta School District, Westport (2016/17)

Mossyrock School District, Mossyrock (2015/16)

Kittitas School District--Secondary Prinicipal, Kittitas (2014/ 15)
Morton School District No. 214, Morton (2013/14)

,'McCleary School District (grades PreK-8), McCleary (2014/15)

Crescent School District, Joyce (2015/16)

Kittitas School District--Elementary Pnnmpal Kittitas (2014/ 15) i

. Mary M Knight School District #311, Elma (2013/14)..
- Wishkah Valley School District, Aberdeen (2014/15) - -
* Skykomish School District, Skykomish (2015/16)-

“Wisconsin _

‘DeForest Area School District, DeForest (2015/16)
Clinton Community School District, Clinton (2014/15)
Bristol School District No. 1, Bristol (2015/16)

ngm_ing ' Cn
Goshen County School District, Torrington (2012/13)
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950 students

. 890 students

750 students

© 600 students

600 students
530 students
350 students

" 310 students
. 290 students

250 students
250 students
195 students

‘140 students
+ 45 students

3,625 students
- 1,101 students

770 students

. ;lf;7TZI8 students
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